s.19(1)

5.24(1)

i

Land PROTECTED WHEN COMPLETED - B
altpment Dangda
QFFICIAL UBE GNLY

Labwnn Program N
Faderal Conlracton Program Agreement N

s ol Erngloyone
fayaioppement soosl Canada Seowd Dey

Agreement to Implement Employment Equity

i tions m
(71New Agreement {Al sections must be completed)

MiRevised Agreament

OREGANIZATION
{aaal Mame of Orgarizahon Parant conpany 19 lecated oulsids Ganada
i
-
i
Opersdig Mares (f ddfoeent from Lagel Mass of Organesbont Husvess Number

ol nurmibny of GIOYEEs 0 LISHNA
{Farpanet Fullb Tene ard Part- Tame)

o i y‘»- 3 mﬁm:
N i Heswed stadonn o sadsulyacies 7
416 [} provnasty Reguinted

j Fodorally Hegudaiod

aauie, 930 Privanos Postal Cande

{3

EMPLOYMENT EQUITY CONTACT

farms {pnind Titte
Gaynor Feltma frwe Inolusion s 3
sephor Mambey Foyr Adidross Pradferre Langegs of Corraapunduns

{71 Engush [T Franch

BUA-BHE-40030 axn H8E gaynor felimate

CERTIFICATION

Thn above-named grganaton

v having & combned workforen of 100 of moe permanant kil and primanent parttime employess m Ganada, AND

o wiending 1o tud 00, or beng i revenst of, a federal government goods of seraces conlract, standng offer or contractsssd under a
Supply Arrangerent, valued at $1,000,000 or reore Gncliihing apphoabde t&xaf,}
hersty corbiies s compmmant to mplerment o mentan employiment equily oo an on-gong bass, beyond e pencd of thi procurermunt
wstrumand, § keepirg wath he Federal C,mifamm ?‘maw requemenis For more miftemahon on how o implement ermployrment equty
plesss refer to bilp ooy esdo gussien giabourfsausih wex shind

Important note I anaudit of the Agw&m:;m 1o Implemend Employment Bauldy unuovsts sgraprasandabon on e part of the organzabon,
e procurernent nsliument{s) waith the Govamment of Gan ads ey be termmsied

SIGNATORY

HOTE The signatory must be the Shisf Exeoutve Offier OR an suthorsed pesson n an execulive postion with ingal subonly I agna
contret o babalf of the crgsazation

s {pnnt} T

Bamaor Yive Humnan BEsouros

sin 3

Teln {5 e Audddrenss Prpfored Language of Correspandance

Erghish {1 #ranech

s

R

Sumahurg

Privagy Motice
S YU BIOVEIG tn1 tea pnier i e s HEE N mutionty of soahen 43 of the Saployment fguly Acfie deteronng Yo
:‘uf v (FORS

sohilidy Tor the Federst

The sdtma
Conlractong

ity

§ s forsn 1 mandatony Mefusal to provide porsanal nfonmal ffzz ziw wmmm'zuﬁ & i Dewg placed on The FOP Limded By
of the naht o bid on federd goverament go = s sl iy the termrtion of e conlrant

s owever, e addéomal wses andioy

RGN LTSS

o provede ey be ussd andior
ndde gl you

pargonal wdormabnn vl nover ey

sand o poliny «m‘éy&w

The sfeanalion w
HETE R i e (i(ﬁ

dimplonuaras of your

yigght 1o s protechon of, ad aconss ta,

Yoy porgogral uid sy ashimenetored ¢ Bo00n o vty e Prvacy Act
Ty wformation are outined o he

e personal ¢ mation, which iy Parsenid nfornation Bank B8

guvefinent won anliind wihncly i ot at e fod 4 ¥ Shats 3543fi%z¢:; 2 info Soums may also be
anerased snime ot any Serans Canods Ganl
RETURN INSTRUCTIONS
PORTANT
s The signed Agreement fo hapl Employment Equity form must be sent to the Labour Program by

eanail ot se-eme@brsdochdes geoa

A3

gad
o
FADG LARTIES 20808 ¢ Page 1 of 4 C{itl&da

002166




Employrment and Sueial lol st DEwslopg

Dhewelopenent Canasds

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

sneial Sanads

Compass Group Canada Ltd. (certificate # 061109)

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2016-04-12 to 2018-04-11

Form 1

Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
. . Tempora
Full-time Part-time POTAY of Employees Full-time Part-time Temporary Employees
Ontario 8337 4129 0 12466 Calgary 839 215 0 1054
Québec 1405 870 0 2275 Edmonton 642 204 0 846
Nova Scotia 531 223 0 754 Halifax 356 155 0 511
New Brunswick 14 10 0 24 Montréal 940 284 0 1224
Manitoba 277 166 0 443 Regina 122 35 0 157
British Columbia 4445 2127 0 6572 Toronto 5209 2503 0 7712
Prince Edward 51 17 0 68 Vancouver 2856 1289 0 4145
Island
Saskatchewan 352 123 0 475 Winnipeg 198 114 0 312
Alberta 2588 572 0 3160 St. John's 249 a7 0 296
Newfoundland and 289 47 0 336 Moncton 2 9 0 1
Labrador
Nort.hwgst 76 0 0 76 Saint John 12 1 0 13
Territories
Saguenay 26 5 0 31
Total Employees in Canada 4 26649
Québec 98 364 0 462
Sherbrooke 9 2 0 1
Trois-Riviéres 15 10 0 25
Kingston 76 25 0 101
Ottawa -
Gatineau 649 519 0 1168
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Employrment and Sueial lol st DEwslopg

Development Canaga  social Ganads Compass Group Canada Ltd. (certificate # 061109) Form 1

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2016-04-12 to 2018-04-11

Census Metropolitan Areas

Pe;man_ent Perman_ent Temporary Total Number
ull-time Part-time of Employees
Oshawa 148 72 0 220
Peterborough 134 134 0 268
Hamilton 417 260 0 677
ﬁ:;g::;‘a”“es - 81 29 0 110
Kitchener -
Cambridge - 400 140 0 540
Waterloo
London 511 122 0 633
Windsor 82 16 0 98
Greater Sudbury 177 19 0 196
Brantford 12 25 0 37
Guelph 22 1 0 23
Saskatoon 170 48 0 218
Barrie 75 58 0 133
Tobotsford - a7 63 0 110
Kelowna 473 266 0 739
Victoria 764 353 0 1117
Alta. less CMAs 1107 153 0 1260
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Employrment and Sueial
Dhewelopenent Canasds

Compass Group Canada Ltd. (certificate # 061109)

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2016-04-12 to 2018-04-11

Census Metropolitan Areas

Permanent Permanent Tempora Total Number
Full-time porary ¢ Employees
B.C. less CMAs 305 461
Man. less CMA 79 131
N.S. less CMA 175 243
N.W.T. 76 76
Nfld.Lab. less
CMA 40 40
Ont. less CMAs 548 909
P.E.l 51 68
Que. less CMAs 113 163
Sask. less CMA 60 100
Total Employees in Canada 26649
oz169



Smployment and Social | Smplol ot Develon Compass Group Canada Ltd. (certificate # 061109) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-04-12 to 2018-04-11

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Senior Managers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 1686 857 829 63 32 31 44 31 13 370 197 173

Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Y ied
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A foi =t Dévelopy Compass Group Canada Ltd. (certificate # 061109) Form2 A

soeial Sanads

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS E
Full-Time / National 3
Reporting Period 2016-04-12 to 2018-04-11
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 2477 757 1720 128 44 84 125 40 85 870 276 594

Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 155 44 111 5 1 4 3 1 2 42 21 21

Skilled Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 1711 967 744 29 47 52 63 45 18 433 238 195

Skilled Crafts and Trades Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 2 of 7 Cﬂﬂﬁdﬁ



A Compass Group Canada Ltd. (certificate # 061109) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-04-12 to 2018-04-11

002172

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Clerical Personnel

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 450 143 307 21 9 12 27 1" 16 130 62 68

Intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 2827 732 2095 214 42 172 148 43 105 840 202 638

Semi-Skilled Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 266 256 10 25 24 1 20 20 82 79 3

Other Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

8501 3397 5104 2590 1147 1443

Page 3 of 7 Caﬂa, te



Employrment and Sueial lol ot DEwslopy
Dhevelopenent Canasds soeial Sanads

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National

Reporting Period 2016-04-12 to 2018-04-11

Compass Group Canada Ltd. (certificate # 061109)

Form2 A

002173

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Other Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 4 of 7
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A Compass Group Canada Ltd. (certificate # 061109) Form2 B

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS E
Part-Time / National §
Reporting Period 2016-04-12 to 2018-04-11
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Middle and Other Managers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 5 of 7 ( :an a’dﬁ



A Compass Group Canada Ltd. (certificate # 061109) Form2 B

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS §
Part-Time / National 3
Reporting Period 2016-04-12 to 2018-04-11
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Skilled Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 400 222 178 31 17 14 15 11 4 109 67 42

Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 2436 616 1820 146 29 117 92 25 67 708 157 551

Semi-Skilled Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 6 of 7 ( :an a’dﬁ



Emgloyment and Social - Emploi ot Dévelopy Compass Group Canada Ltd. (certificate # 061109) Form2 B

Dhevelopenent Canasds soeial Sanads
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / National

Reporting Period 2016-04-12 to 2018-04-11

002176

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Other Sales and Service Personnel

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 4770 1793 2977 325 114 211 334 152 182 1312 499 813

Other Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

2 2 2 2
e
| W e | el s

I e ) I N
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Employment and Social  Emploi et ivalopy Compass Group Canada Ltd. (certificate # 061109) Form3 A

Dhewelopenent Canasds sneial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National

Reporting Period 2016-04-12 to 2018-04-11

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 18365 7322 11043 1190 5416 2255 3161

Page 10f 2 ( : §é002177



Employment and Social  Emploi et ivalopy Compass Group Canada Ltd. (certificate # 061109) Form 3 B

Dhevelopenent Canasds soeial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY §
Part-Time / National 3
Reporting Period 2016-04-12 to 2018-04-11
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $5,000 8284 2882 5402 2332 1530

Total Number of Employees sige] 2882 mm———m—wmw
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Employrment and Sueial
Dhewelopenent Canasds

Form4 A

Compass Group Canada Ltd. (certificate # 061109)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2016-04-12 to 2018-04-11

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 17 13 4 2 2
Middle and Other Managers 590 334 256 36 25 1 31 22 9 117 72 45
Professionals 57 28 29 1 1 2 1 1 13 6 7
Semi-Professionals and Technicians 11 8 3 3 1 2 2 2 1 1
Supervisors 671 267 404 29 12 17 36 14 22 127 54 73
Administrative and Senior Clerical 58 25 33 1 1 1 1 24 13 1
Personnel
Skilled Sales and Service Personnel 978 646 332 52 33 19 32 28 4 157 113 44
Clerical Personnel 216 87 129 14 7 7 16 9 7 42 23 19
Intermediate Sales and Service 1597 535 1062 103 33 70 62 21 41 307 115 192
Personnel
Semi-Skilled Manual Workers 103 98 5 14 14 12 12 21 21
Other Sales and Service Personnel 4953 2130 2823 326 125 201 166 73 93 881 424 457
Other Manual Workers 13

1 2 4 4 1 1 1 1
s s e e )

Total Number of Employees Hired | 9264

Page 1 of 2
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Employrment and Sueial
Dhevelopenent Canasds

Form4 B

Compass Group Canada Ltd. (certificate # 061109)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / National
Reporting Period 2016-04-12 to 2018-04-11

002180

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 10 5 5 1 1 4 2 2
Professionals 5 1 4
Semi-Professionals and Technicians 1 1
Supervisors 238 50 188 14 1 13 10 1 9 51 9 42
Skilled Sales and Service Personnel 281 183 98 20 12 8 13 8 5 61 42 19
Clerical Personnel 89 28 61 7 1 6 4 2 2 19 9 10
Intermediate Sales and Service 1877 518 1359 103 27 76 52 15 37 343 92 251
Personnel
Semi-Skilled Manual Workers 105 92 13 6 5 1 5 4 1 19 17 2
Other Sales and Service Personnel 3204 1260 1944 189 77 112 122 55 67 544 237 307
Other Manual Workers

7 6 1 2 2 2 2
wl A e L el e e D e e s

Total Number of Employees Hired
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Emgloyrment and Social ol i st Dwelapg Form5 A
Dewslopment Conadn  social Canade Compass Group Canada Ltd. (certificate # 061109)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National
Reporting Period 2016-04-12 to 2018-04-11

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ccupafionalfarolp Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 47 21 26 6 3 3 6 4 2 16 8 8
Professionals 2 2 2 2
Semi-Professionals and Technicians 1 1
Supervisors 76 32 44 3 2 1 3 2 1 18 9 9
Administrative and Senior Clerical 4 2 2 2 1 1
Personnel
Skilled Sales and Service Personnel 73 48 25 7 5 2 5 4 1 16 14 2
Clerical Personnel 6 2 4 2 2 1 1
Intermediate Sales and Service 37 11 26 4 1 3 13 4 9
Personnel
Semi-Skilled Manual Workers 2 2
Other Sales and Service Personnel 122 62 60 16 3 13 5 2 3 30 16 14
Other Manual Workers 1 1
Total Numberof Eriiployees Promoted *~ * * syl = 82 =~ 189" = 380 ] 22/ 48] = M2l 7l e 53 45
Total Number of Promotions M sl el e el % Bl s
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Employrment and Sueial lol ot DEwslopy

Development Camats  swclud Canads Compass Group Canada Ltd. (certificate # 061109) Form 5 B o
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED g
Part-Time / National °©
Reporting Period 2016-04-12 to 2018-04-11
Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ccupationatfaroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Semi-Professionals and Technicians 1 1
Supervisors 18 7 11 2 1 1 3
Skilled Sales and Service Personnel 19 17 2 2 1 1 5 5
Clerical Personnel 6 4 2 1 1
Intermediate Sales and Service 15 5 10 1 1 2
Personnel
Semi-Skilled Manual Workers 3 3 1 1
Other Sales and Service Personnel 45 16 29 5 2 3 2 1 1 13 4
Total Number of Employees Promoted 107 F Tz F W3 ¢ 04 ' 6 ¢ of § 37 0 W24 0 Wo] ' 04
e s A el s s e A

Total Number of Promotions 107/ 2 52 2 55
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Employrment and Sueial lol st DEwslopg

Dhewelopenent Canasds sneial Sanads

Compass Group Canada Ltd. (certificate # 061109)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED

Full-Time / National

Reporting Period 2016-04-12 to 2018-04-11

Form6 A

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 5 3 2
Middle and Other Managers 180 115 65 17 12 5 10 8 2 38 25 13
Professionals 11 6 5 1 1 2 2
Semi-Professionals and Technicians 4 2 2 1 1 1 1
Supervisors 221 109 112 9 4 5 9 6 3 32 16 16
Administrative and Senior Clerical 1 5 6 4 1 3
Personnel
Skilled Sales and Service Personnel 535 361 174 39 26 13 17 14 3 84 62 22
Clerical Personnel 89 41 48 6 2 4 5 3 2 15 10 5
Intermediate Sales and Service 815 295 520 60 24 36 32 12 20 155 66 89
Personnel
Semi-Skilled Manual Workers 51 47 4 8 8 6 6 11 11
Other Sales and Service Personnel 2745 1226 1519 206 84 122 94 42 52 530 277 253
Other Manual Workers

Page 1 of 2
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Employrment and Bocial ol i st Dewelapg Form 6 B
Development Canadn social Canada Compass Group Canada Ltd. (certificate # 061109)

<
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED g
Part-Time / National e
Reporting Period 2016-04-12 to 2018-04-11
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 4 2 2 1 1 3 2 1
Professionals 2 1 1
Supervisors 97 1 86 7 1 6 7 1 6 19 2 17
Skilled Sales and Service Personnel 144 99 45 10 6 4 6 4 2 31 22 9
Clerical Personnel 37 10 27 3 3 2 1 1 10 4 6
Intermediate Sales and Service 922 265 657 66 21 45 29 1 18 166 49 117
Personnel
Semi-Skilled Manual Workers 66 57 9 3 3 4 3 1 13 12 1
Other Sales and Service Personnel 1662 636 1026 116 51 65 62 33 29 316 141 175
Other Manual Workers

Page 2 of 2 ‘ v Ea I ’adgﬁgi



Employment and Social  Emploi st Développement

Development Sanads soeial Ganads
Workplace Equity Information Management System - Compass Group Canada Ltd.
Workforce Analysis - Detailed Report
Date: 2018-04-11
Women
Women

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers National 79 20 253% 274 % 22 ////////////% National
02 : Middle and Other Managers National 1700 837 49.2 % 38.9 % 661 176 National
03 : Professionals 163 96 58.9 % 55.7 % 91 5
1111 : Financial auditors and accountants National 43 24 55.8 % 55.1 % 24 0 National
1112 : Financial and investment analysts National 13 9 69.2 % 50.1 % 7 2 National
1121 : Human resources professionals National 27 22 81.5% 711 % 19 3 National
1122 : Professional occupations in business management consulting National 5 3 60.0 % 42.0 % 2 1 National
2133 : Electrical and electronics engineers National 1 0 0.0 % 11.3 % 0 0 National
2171 : Information systems analysts and consultants National 33 12 36.4 % 28.3 % 9 3 National

2172 : Database analysts and data administrators National 4 0 00% 352% ///////% National

2174 : Computer programmers and interactive media developers National 4 0 00% 17.9% ///////% National

2175 : Web designers and developers National 2 0 0.0 % 32.9% ///////% National

3132 : Dietitians and nutritionists National 27 24 889%  938% ///////% National

4112 : Lawyers and Quebec notaries National 4 2 500% 425% National

04 : Semi-Professionals and Technicians 37 12 324%  445% ///////%

2282 : User support technicians British Columbia 3 0 00%  251% ///////% British Columbia
2282 : User support technicians Nova Scotia 1 1 100.0 % 321 % 0 Nova Scotia
2282 : User support technicians Ontario 14 1 71%  242% 3 ///////% Ontario

3237 : Other technical occupations in therapy and assessment British Columbia 2 1 50.0 % 82.1% 2 ///////% British Columbia
3237 : Other technical occupations in therapy and assessment Ontario 3 1 33.3% 81.7 % 2 ///////% Ontario

4211 : Paralegal and related occupations Ontario 1 1 100.0 % 82.0 % 1 Ontario
4216 : Other instructors Alberta 9 6 66.7 % 574 % 5 1 Alberta
4216 : Other instructors British Columbia 1 1 100.0% 59.7 % 1 0 British Columbia
5223 : Graphic arts technicians Québec 1 0 0.0 % 43.5 % 0 0 Québec
Page 1 of 39 !‘]%g
2018-05-29
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Compass Group Canada Ltd.

002186

Workforce Analysis - Detailed Report
Date: 2018-04-11

2018-05-29

Page 2 of 39

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
5241 : Graphic designers and illustrators Ontario 2 0 0.0 % 44.9 % 17 Ontario
phic desig : ‘ e
05 : Supervisors 2936 2059 70.1 % 55.5 % 1629 430
Employment Equity Occupational Grou Abbotsford - Mission 9 4 44.4 % 63.4 % 67 Abbotsford - Mission
ploy quity P P o b /////////%
Employment Equity Occupational Grou Alta. less CMAs 58 33 56.9 % 64.7 % 38 7 Alta. less CMAs
ploy quity P P b b ////////%
Employment Equity Occupational Group B.C. less CMAs 23 20 87.0 % 64.7 % 15 5 B.C. less CMAs
Employment Equity Occupational Group Barrie 10 7 70.0 % 60.6 % 6 1 Barrie
Employment Equity Occupational Group Brantford 5 4 80.0 % 57.1 % 3 1 Brantford
Employment Equity Occupational Group Calgary 93 65 69.9 % 55.0 % 51 14 Calgary
Employment Equity Occupational Group Edmonton 68 38 55.9 % 56.2 % 38 0 Edmonton
Employment Equity Occupational Group Greater Sudbury 27 22 81.5% 64.4 % 17 5 Greater Sudbury
Employment Equity Occupational Group Halifax 37 27 73.0 % 55.9 % 21 6 Halifax
Employment Equity Occupational Group Hamilton 160 126 78.8 % 56.5 % 90 36 Hamilton
Employment Equity Occupational Group Kelowna 180 137 76.1 % 71.0 % 128 9 Kelowna
Employment Equity Occupational Group Kingston 3 2 66.7 % 52.9 % 2 0 Kingston
Employment Equity Occupational Group Kitchener - 36 26 72.2 % 54.2 % 20 6 Kitchener - Cambridge
Cambridge - Waterloo
Employment Equity Occupational Group London 31 20 64.5 % 55.5 % 17 3 London
Employment Equity Occupational Group Man. less CMA 5 4 80.0 % 62.5 % 3 1 Man. less CMA
Employment Equity Occupational Group Moncton 2 1 50.0 % 58.4 % 1 0 Moncton
Employment Equity Occupational Group Montréal 140 84 60.0 % 50.8 % 71 13 Montréal
Employment Equity Occupational Grou N.S. less CMA 15 10 66.7 % 73.2 % 17 N.S. less CMA
ploy quity P P o o /////////%
Employment Equity Occupational Group N.W.T. 3 3 100.0% 54.8 % 2 1 N.W.T.
Employment Equity Occupational Grou Nfld.Lab. less CMA 6 2 33.3 % 77.5 % 57 Nfld.Lab. less CMA
ploy quity p p b b /////////%
Employment Equity Occupational Group Ont. less CMAs 75 57 76.0 % 62.9 % 47 10 Ont. less CMAs
Employment Equity Occupational Group Oshawa 16 13 81.3 % 56.6 % 9 4 Oshawa
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Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

Employment Equity Occupational Group Ottawa - Gatineau 102 56 54.9 % 50.7 % 52 4 Ottawa - Gatineau
Employment Equity Occupational Group P.E.I 7 6 85.7 % 59.1 % 4 2 P.E.l
Employment Equity Occupational Grou Peterborough 12 6 50.0 % 56.8 % 77 Peterborough

ploy quity P P g o b /////////% g
Employment Equity Occupational Group Que. less CMAs 13 12 92.3 % 58.8 % 8 4 Que. less CMAs
Employment Equity Occupational Group Québec 35 20 57.1% 52.6 % 18 2 Québec
Employment Equity Occupational Group Regina 12 6 50.0 % 52.5 % 6 0 Regina
Employment Equity Occupational Grou Saguena 4 1 25.0 % 47.5 % 27 Saguena

ploy quity P P guenay o b /////////% guenay
Employment Equity Occupational Group Saint John 4 3 75.0 % 60.3 % 2 1 Saint John
Employment Equity Occupational Group Sask. less CMA 12 9 75.0 % 65.6 % 8 1 Sask. less CMA
Employment Equity Occupational Group Saskatoon 35 24 68.6 % 53.4 % 19 5 Saskatoon
Employment Equity Occupational Group Sherbrooke 3 2 66.7 % 55.6 % 2 0 Sherbrooke
Employment Equity Occupational Group St. Catharines - 27 24 88.9 % 58.9 % 16 8 St. Catharines -

Niagara

Employment Equity Occupational Group St. John's 35 23 65.7 % 66.0 % 23 0 St. John's
Employment Equity Occupational Group Toronto 566 380 67.1 % 53.0 % 300 80 Toronto
Employment Equity Occupational Grou Trois-Riviéres 3 1 33.3 % 58.1 % 27 Trois-Riviéres

ploy quity p p b o /////////%
Employment Equity Occupational Group Vancouver 878 660 75.2 % 514 % 451 209 Vancouver
Employment Equity Occupational Group Victoria 149 99 66.4 % 61.1% 91 8 Victoria
Employment Equity Occupational Group Windsor 9 6 66.7 % 54.3 % 5 1 Windsor
Employment Equity Occupational Group Winnipeg 28 16 57.1% 54.2 % 15 1 Winnipeg

07 : Administrative and Senior Clerical Personnel 155 111 71.6 % 80.7 % 125 7

Employment Equity Occupational Group Alta. less CMAs 1 1 100.0% 89.0 % 1 0 Alta. less CMAs
Employment Equity Occupational Grou Calgal 5 2 40.0 % 80.5 % 47 Calgar

ploy quity p p gary b b /////////% gary
Employment Equity Occupational Group Edmonton 1 1 100.0% 84.6 % 1 0 Edmonton
Employment Equity Occupational Group Greater Sudbury 1 1 100.0 % 83.9 % 1 0 Greater Sudbury
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Women
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Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Halifax 4 4 100.0 % 81.4 % 3 1 Halifax
Employment Equity Occupational Group Hamilton 1 0 0.0 % 83.5% 1 %/////////% Hamilton
Employment Equity Occupational Group Kelowna 1 1 100.0 % 85.7 % 1 0 Kelowna
Employment Equity Occupational Group Kingston 1 1 100.0% 83.5% 1 0 Kingston
Employment Equity Occupational Group gﬂsrri\de;e - Weterlon 1 0 00% 83.0% 1 %/////////% Kitchener - Cambridge
Employment Equity Occupational Group London 7 7 100.0 % 82.5% 6 1 London
Employment Equity Occupational Group Montréal 5 5 100.0% 80.8 % 4 1 Montréal
Employment Equity Occupational Group Ont. less CMAs 6 2 333% 871% 5 %///////% Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 5 3 60.0 % 77.2% 4 %///////% Ottawa - Gatineau
Employment Equity Occupational Group Que. less CMAs 1 0 00% 875% 1 %/////////% Que. less CMAs
- ] z % -
Employment Equity Occupational Group Québec 1 0 00% 809% 1 %///////% Québec
Employment Equity Occupational Group St. Catharines - 1 1 100.0 % 81.8 % 1 0 St. Catharines -
Niagara

Employment Equity Occupational Group St. John's 1 1 100.0 % 82.5% 1 0 St. John's
Employment Equity Occupational Group Toronto 94 66 70.2 % 80.1% 75 %///////% Toronto
Employment Equity Occupational Group Vancouver 15 13 86.7 % 79.0 % 12 1 Vancouver
Employment Equity Occupational Group Victoria 3 2 66.7 % 81.2% 2 0 Victoria

08 : Skilled Sales and Service Personnel 2111 922 43.7 % 41.4 % 874 48

6241 : NOC 2006 - Chefs Manitoba 2 1 50.0 % 54.2 % 1 0 Manitoba

6241 : NOC 2006 - Chefs Nova Scotia 1 0 0.0 % 55.1 % 1 %///////% Nova Scotia

6241 : NOC 2006 - Chefs Ontario 1 1 100.0 % 47.7 % 0 1 Ontario

6241 : NOC 2006 - Chefs Québec 11 5 45.5% 49.5% 5 0  Québec

6241 : NOC 2006 - Chefs Saskatchewan 1 0 00% 584% 1 %///////% Saskatchewan

6242 : NOC 2006 - Cooks British Columbia 2 1 50.0 % 49.7 % 1 0 British Columbia

6242 : NOC 2006 - Cooks Manitoba 1 0 0.0 % 54.2 % Manitoba

2018-05-29
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Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
6242 : NOC 2006 - Cooks Ontario 1 0 0.0 % 47.7 % 0 0 Ontario

6321 : Chefs Alberta 36 5 139% 235% 8 %///////////% Alberta
6321 : Chefs British Columbia 36 6 167%  252% 9 %///////////% British Columbia

6321 : Chefs Manitoba 2 0 0.0 % 21.9% 0 Manitoba

6321 : Chefs Eaeg:;odtg\rdland and 4 0 00% 224% 1 %/////////% Newfoundland and
6321 : Chefs Northwest Territories 1 0 0.0 % 0.0 % 0 0 Northwest Territories
6321 : Chefs Nova Scotia 15 4 26.7 % 29.8 % 4 0 Nova Scotia

6321 : Chefs Ontario 109 12 11.0% 23.1% 25 %////% Ontario

6321 : Chefs Prince Edward Island 2 0 0.0 % 20.0 % 0 0 Prince Edward Island

6321 : Chefs Québec 86 27 314 % 25.1 % 22 5 Québec

6321 : Chefs Saskatchewan 2 0 00%  301% 1 %///////////% Saskatchewan
6322 : Cooks Alberta 279 95 341 % 43.7 % 122 %////% Alberta

6322 : Cooks British Columbia 379 172 454 % 42.0 % 159 13 British Columbia

6322 : Cooks Manitoba 54 33 61.1% 49.6 % 27 6 Manitoba

6322 : Cooks New Brunswick 1 0 00% 582% 1 %///////////% New Brunswick
6322 : Cooks Eaeg:;odtg\rdland and 20 4  200% 626% 13 %////////% Newfoundland and

6322 : Cooks Northwest Territories 17 5 29.4 % 53.2 % 9 %/////////% Northwest Territories
8

6322 : Cooks Nova Scotia 16 11 68.8 % 52.8 % 3 Nova Scotia

6322 : Cooks Ontario 583 308 52.8 % 38.4 % 224 84  Ontario

6322 : Cooks Prince Edward Island 14 10 714 % 56.5 % 8 2 Prince Edward Island
6322 : Cooks Québec 221 109 49.3 % 43.9 % 97 12 Québec

6322 : Cooks Saskatchewan 89 45  506%  551% 49 %///////////% Saskatchewan
6332 : Bakers Alberta 26 11 423% 632% 16 %////////% Alberta
6332 : Bakers British Columbia 15 8 533% 587% 9 %///////////% British Columbia
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Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
6332 : Bakers Manitoba 6 4 66.7 % 54.9 % 3 1 Manitoba
6332 : Bakers Newfoundland and 8 3 37.5 % 78.6 % 67 Newfoundland and
Labrador ’ ’ /////////%
6332 : Bakers Northwest Territories 1 1 100.0% 100.0 % 1 0 Northwest Territories
6332 : Bakers Nova Scotia 3 2 66.7 % 65.4 % 2 0 Nova Scotia
6332 : Bakers Ontario 49 31 63.3 % 57.9 % 28 3 Ontario
6332 : Bakers Québec 7 4 57.1% 52.9 % 4 0 Québec
6332 : Bakers Saskatchewan 10 4 40.0 % 64.5 % 67 Saskatchewan
09 : Skilled Crafts and Trades Workers 2 2 100.0 % 3.9 % 0 2
7332 : Appliance servicers and repairers Québec 2 2 100.0 % 3.9 % 0 2 Québec
10 : Clerical Personnel 548 371 67.7 % 69.4 % 380 7
Employment Equity Occupational Grou Abbotsford - Mission 1 0 0.0 % 77.5 % 7 Abbotsford - Mission
ploy quity P P o b /////////%
Employment Equity Occupational Grou Alta. less CMAs 89 43 48.3 % 76.3 % 7 Alta. less CMAs
ploy quity P P o o /////// o
Employment Equity Occupational Group B.C. less CMAs 4 3 75.0 % 77.5% 3 0 B.C. less CMAs
Employment Equity Occupational Group Calgary 29 20 69.0 % 70.2 % 20 0 Calgary
Employment Equity Occupational Group Edmonton 2 2 100.0 % 70.3 % 1 1 Edmonton
Employment Equity Occupational Grou Greater Sudbu 3 1 33.3 % 70.9 % 27 Greater Sudbur
ploy quity P P ry o o ////////% y
Employment Equity Occupational Group Halifax 5 4 80.0 % 67.7 % 3 1 Halifax
Employment Equity Occupational Group Hamilton 3 2 66.7 % 68.5 % 2 0 Hamilton
Employment Equity Occupational Group Kingston 2 2 100.0 % 69.8 % 1 1 Kingston
Employment Equity Occupational Group Kitchener - 17 13 76.5 % 67.9 % 12 1 Kitchener - Cambridge
Cambridge - Waterloo
Employment Equity Occupational Group London 75 63 84.0 % 714 % 54 9 London
Employment Equity Occupational Group Man. less CMA 9 7 77.8 % 73.0% 7 0 Man. less CMA
Employment Equity Occupational Group Montréal 22 15 68.2 % 62.5 % 14 1 Montréal
Employment Equity Occupational Group N.S. less CMA 1 0 0.0 % 71.4 % 17 N.S. less CMA
v d : ‘ L
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Women
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Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group N.W.T. 1 1 100.0 % 75.7 % 1 0 N.W.T.
Employment Equity Occupational Group Nfld.Lab. less CMA 3 3 100.0 % 74.8 % 2 1 Nfld.Lab. less CMA
Employment Equity Occupational Group Ont. less CMAs 5 5 100.0 % 72.4 % 4 1 Ont. less CMAs
Employment Equity Occupational Group Oshawa 1 1 100.0% 67.3 % 1 0 Oshawa
Employment Equity Occupational Grou Ottawa - Gatineau 12 6 50.0 % 65.8 % 8/ Ottawa - Gatineau
ploy quity p p b b ////%
Employment Equity Occupational Group P.E.I 1 1 100.0 % 70.0 % 1 0 P.E.l
Employment Equity Occupational Group Peterborough 1 1 100.0 % 69.6 % 1 0 Peterborough
Employment Equity Occupational Grou Québec 10 5 50.0 % 61.6 % 67 Québec
ploy quity P P b b /////////%
Employment Equity Occupational Group Regina 2 2 100.0 % 70.2 % 1 1 Regina
Employment Equity Occupational Group Sask. less CMA 1 1 100.0 % 76.6 % 1 0 Sask. less CMA
Employment Equity Occupational Group Saskatoon 3 3  100.0% 70.2 % 2 1 Saskatoon
Employment Equity Occupational Group St. Catharines - 1 1 100.0 % 69.8 % 1 0 St. Catharines -
Niagara
Employment Equity Occupational Group St. John's 2 2 100.0 % 72.6 % 1 1 St. John's
Employment Equity Occupational Group Toronto 174 113 64.9 % 65.2 % 113 0 Toronto
Employment Equity Occupational Grou Trois-Riviéres 1 0 0.0 % 64.9 % 17 Trois-Riviéres
ploy quity P P o b /////////%
Employment Equity Occupational Group Vancouver 39 31 79.5 % 70.0 % 27 4 Vancouver
Employment Equity Occupational Grou Victoria 25 17 68.0 % 74.1 % 19 7 Victoria
ploy quity p P o b /////////%
Employment Equity Occupational Group Winnipeg 4 3 75.0 % 67.9 % 3 0 Winnipeg
11 : Intermediate Sales and Service Personnel 5263 3915 74.4 % 65.7 % 3458 457
Employment Equity Occupational Group Abbotsford - Mission 17 17 100.0 % 68.0 % 12 5 Abbotsford - Mission
Employment Equity Occupational Grou Alta. less CMAs 144 65 451 % 74.2 % 107 7 Alta. less CMAs
ploy quity p P o b /////// 2
Employment Equity Occupational Group B.C. less CMAs 83 70 84.3 % 72.4 % 60 10 B.C. less CMAs
Employment Equity Occupational Group Barrie 91 84 92.3 % 68.8 % 63 21 Barrie
Employment Equity Occupational Grou Calga 130 75 57.7 % 66.1 % 86 7 Calgar'
ploy quity P P gary o o /////// " gary
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Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

Employment Equity Occupational Grou Edmonton 219 135 61.6 % 67.0 % 147 | Edmonton

ploy quity p p b b /////// 2
Employment Equity Occupational Group Greater Sudbury 58 42 72.4 % 68.7 % 40 2 Greater Sudbury
Employment Equity Occupational Group Halifax 76 65 85.5% 65.5 % 50 15 Halifax
Employment Equity Occupational Group Hamilton 167 122 731 % 67.1 % 112 10 Hamilton
Employment Equity Occupational Group Kelowna 64 57 89.1 % 68.4 % 44 13 Kelowna
Employment Equity Occupational Group Kingston 79 53 67.1 % 62.9 % 50 3 Kingston
Employment Equity Occupational Group Kitchener - 54 44 81.5% 69.4 % 37 7 Kitchener - Cambridge

Cambridge - Waterloo

Employment Equity Occupational Group London 244 188 77.0 % 65.9 % 161 27 London
Employment Equity Occupational Group Man. less CMA 32 26 81.3% 72.9 % 23 3 Man. less CMA
Employment Equity Occupational Group Montréal 237 175 73.8 % 61.8 % 146 29 Montréal
Employment Equity Occupational Group N.S. less CMA 39 32 82.1% 72.7 % 28 4 N.S. less CMA
Employment Equity Occupational Grou N.W.T. 2 0 0.0 % 70.7 % 17 N.W.T.

ploy quity p p b b /////////%
Employment Equity Occupational Group Ont. less CMAs 207 171 82.6 % 72.4 % 150 21 Ont. less CMAs
Employment Equity Occupational Group Oshawa 115 88 76.5 % 69.8 % 80 8 Oshawa
Employment Equity Occupational Group Ottawa - Gatineau 290 195 67.2 % 61.8 % 179 16 Ottawa - Gatineau
Employment Equity Occupational Grou P.E.I 23 9 39.1% 71.3 % 16 7 P.E.l

ploy quity p p b b ////////%
Employment Equity Occupational Group Peterborough 109 92 84.4 % 66.9 % 73 19 Peterborough
Employment Equity Occupational Grou Que. less CMAs 6 3 50.0 % 70.2 % 4 7 Que. less CMAs

ploy quity p p b b /////////%
Employment Equity Occupational Grou Québec 57 26 45.6 % 60.8 % 35 7 Québec

ploy quity p p b b /////////%
Employment Equity Occupational Group Regina 28 20 71.4 % 65.7 % 18 2 Regina
Employment Equity Occupational Grou Sask. less CMA 20 12 60.0 % 75.2 % 15 7 Sask. less CMA

ploy quity p P o b /////////%
Employment Equity Occupational Grou Saskatoon 47 24 51.1 % 67.9 % 327 Saskatoon

ploy quity p p b b /////////%
Employment Equity Occupational Group St. Catharines - 6 6 100.0 % 66.9 % 4 2 St. Catharines -

Niagara
Employment Equity Occupational Group St. John's 13 10 76.9 % 65.2 % 8 2 St. John's
Page 8 of 39
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Employment Equity Occupational Group Internal Location All Employees Representation emer Availability Gap  Recruitment Area
# # % % # #
Employment Equity Occupational Group Toronto 1451 1136 78.3 % 63.9 % 927 209 Toronto
Employment Equity Occupational Group Trois-Riviéres 17 16 941% 68.7% 12 4 Trois-Rivieres
Employment Equity Occupational Group Vancouver 772 596 77.2% 64.2 % 496 100 Vancouver
Employment Equity Occupational Group Victoria 317 217 685%  66.7% 211 6  Victoria
Employment Equity Occupational Group Windsor 19 19  100.0 % 68.4 % 13 6 Windsor
Employment Equity Occupational Group Winnipeg 30 25  833%  655% 20 5 Winnipeg
12 : Semi-Skilled Manual Workers 352 16 45%  191% 67 1 %//////%
Employment Equity Occupational Group Abbotsford - Mission 4 0 0.0%  229% 1 %/////% Abbotsford - Mission
Employment Equity Occupational Group Alta. less CMAs 11 0 00%  16.3% ///////% Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 4 0 00%  14.0% ///////% B.C. less CMAs
Employment Equity Occupational Group Barrie 1 0 0.0 % 17.8 % Barrie
Employment Equity Occupational Group Brantford 4 0 00% 219% ///////% Brantford
Employment Equity Occupational Group Calgary 31 3 97%  145% ///////% Calgary
Employment Equity Occupational Group Edmonton 1 0 00%  16.0% ///////% Edmonton
Employment Equity Occupational Group Hamilton 3 0 00% 186% ///////% Hamilton
Employment Equity Occupational Group Kelowna 6 0 00% 15.1% ///////% Kelowna
Employment Equity Occupational Group ggz:]grr:de;e - Weterlos 23 1 43%  23.0% ///////% Kitchener - Cambridge
Employment Equity Occupational Group London 3 0 0.0 % 18.7 % ///////% London
Employment Equity Occupational Group Montréal 17 0 00% 184% ///////% Montréal
Employment Equity Occupational Group N.S. less CMA 6 0 0.0 % 15.9 % ///////% N.S. less CMA
Employment Equity Occupational Group Ont. less CMAs 13 0 0.0 % 20.7 % 3 ///////% Ont. less CMAs
Employment Equity Occupational Group Oshawa 1 0 0.0 % 17.0 % 0 Oshawa
Employment Equity Occupational Group Ottawa - Gatineau 2 0 0.0%  146% 0 0  Ottawa - Gatineau
Employment Equity Occupational Group Sask. less CMA 1 0 0.0 % 17.4 % 0 0 Sask. less CMA

2018-05-29
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Women
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Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Grou Toronto 123 1 8.9 % 22.0 % 27 7 Toronto
ploy quity p p b b /////// i
Employment Equity Occupational Grou Vancouver 73 1 1.4 % 17.1 % 127 Vancouver
ploy quity P P o o /////// "
Employment Equity Occupational Grou Victoria 8 0 0.0 % 13.2 % 17 Victoria
ploy quity p p b b /////////%
Employment Equity Occupational Group Windsor 2 0 0.0 % 241 % 0 0 Windsor
Employment Equity Occupational Grou Winnipe: 5 0 0.0 % 14.5 % 17 Winnipe
ploy quity p p peg b b /////////% peg
13 : Other Sales and Service Personnel 13271 8081 60.9 % 56.8 % 7538 543
Employment Equity Occupational Group Abbotsford - Mission 77 53 68.8 % 65.1 % 50 3 Abbotsford - Mission
Employment Equity Occupational Grou Alta. less CMAs 698 384 55.0 % 64.1 % 447 7 Alta. less CMAs
ploy quity p p o b /////// 63
Employment Equity Occupational Group B.C. less CMAs 281 225 80.1 % 63.2 % 178 47 B.C. less CMAs
Employment Equity Occupational Group Barrie 21 15 71.4 % 60.9 % 13 2 Barrie
Employment Equity Occupational Grou Brantford 25 16 64.0 % 66.6 % 17 7 Brantford
ploy quity p p b o /////////%
Employment Equity Occupational Grou Calga 567 308 54.3 % 56.3 % 319 7 Calgar
ploy quity p p gary J b /////// " gary
Employment Equity Occupational Grou Edmonton 410 218 53.2 % 59.2 % 243 1 Edmonton
ploy quity p p b o //////// |
Employment Equity Occupational Group Greater Sudbury 84 64 76.2 % 60.5 % 51 13 Greater Sudbury
Employment Equity Occupational Group Guelph 20 16 80.0 % 56.9 % 11 5 Guelph
Employment Equity Occupational Group Halifax 346 205 59.2 % 57.4 % 199 6 Halifax
Employment Equity Occupational Group Hamilton 292 174 59.6 % 57.0 % 166 8 Hamilton
Employment Equity Occupational Group Kelowna 364 253 69.5 % 57.6 % 210 43 Kelowna
Employment Equity Occupational Group Kingston 1 1 100.0 % 56.3 % 1 0 Kingston
Employment Equity Occupational Group Kitchener - 341 239 701 % 58.0 % 198 41 Kitchener - Cambridge
Cambridge - Waterloo
Employment Equity Occupational Grou London 132 68 51.5 % 57.5 % 76 London
ploy quity p P o b /////////%
Employment Equity Occupational Group Man. less CMA 57 49 86.0 % 62.3 % 36 13 Man. less CMA
Employment Equity Occupational Group Moncton 7 7 100.0 % 55.5% 4 3 Moncton
Employment Equity Occupational Group Montréal 526 352 66.9 % 51.1% 269 83 Montréal
Page 10 of 39 - geg
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Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
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Employment Equity Occupational Grou N.S. less CMA 142 92 64.8 % 66.4 % 94 7 N.S. less CMA
ploy quity P P o b ////%
Employment Equity Occupational Group N.W.T. 50 32 64.0 % 54.5 % 27 5 N.W.T.
Employment Equity Occupational Group Nfld.Lab. less CMA 20 14 70.0 % 64.5 % 13 1 Nfld.Lab. less CMA
Employment Equity Occupational Group Ont. less CMAs 481 341 70.9 % 61.8 % 297 44 Ont. less CMAs
Employment Equity Occupational Grou Oshawa 67 36 53.7 % 56.4 % 38 7 Oshawa
ploy quity p p b b ////%
Employment Equity Occupational Group Ottawa - Gatineau 595 298 50.1 % 49.9 % 297 1 Ottawa - Gatineau
Employment Equity Occupational Group P.E.I. 18 15 83.3% 66.8 % 12 3 P.E.Il
Employment Equity Occupational Grou Peterborough 72 33 45.8 % 53.5 % 39 7 Peterborough
ploy quity p p 9 o b /////////% g
Employment Equity Occupational Group Que. less CMAs 111 90 81.1% 58.8 % 65 25 Que. less CMAs
Employment Equity Occupational Group Québec 285 179 62.8 % 51.9% 148 31 Québec
Employment Equity Occupational Group Regina 70 42 60.0 % 54.4 % 38 4 Regina
Employment Equity Occupational Grou Saguena 26 7 26.9 % 53.3 % 147 Saguena
ploy quity p p guenay b o /////////% guenay
Employment Equity Occupational Group Saint John 8 6 75.0 % 59.4 % 5 1 Saint John
Employment Equity Occupational Group Sask. less CMA 22 20 90.9 % 61.4 % 14 6 Sask. less CMA
Employment Equity Occupational Group Saskatoon 95 70 73.7 % 57.1 % 54 16 Saskatoon
Employment Equity Occupational Group Sherbrooke 3 3 100.0 % 55.9 % 2 1 Sherbrooke
Employment Equity Occupational Group St. Catharines - 62 40 64.5 % 58.8 % 36 4 St. Catharines -
Niagara
Employment Equity Occupational Group St. John's 192 109 56.8 % 55.8 % 107 2 St. John's
Employment Equity Occupational Group Toronto 4086 2397 58.7 % 55.5% 2268 129 Toronto
Employment Equity Occupational Group Trois-Riviéres 1 1 100.0 % 57.3 % 1 0 Trois-Rivieres
Employment Equity Occupational Group Vancouver 1912 1178 61.6 % 57.8% 1105 73 Vancouver
Employment Equity Occupational Group Victoria 454 274 60.4 % 54.8 % 249 25 Victoria
Employment Equity Occupational Grou Windsor 61 34 55.7 % 56.6 % 35 7 Windsor
ploy quity P P o b /////////%
Employment Equity Occupational Group Winnipeg 189 123 65.1 % 54.1 % 102 21 Winnipeg
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Women
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Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
14 : Other Manual Workers 32 3 9.4 % 25.4 % 87
Employment Equity Occupational Group Kitchener - 1 0 0.0 % 30.2% 0 0 Kitchener - Cambridge

Cambridge - Waterloo

Employment Equity Occupational Group Ont. less CMAs 15 0 0.0 % 19.7 % 3 %///////////% Ont. less CMAs
0

Employment Equity Occupational Group Ottawa - Gatineau 1 1 100.0 % 9.3 % 1 Ottawa - Gatineau

Employment Equity Occupational Group Toronto 10 0 0.0 % 32.6% 3 %///////////% Toronto
2

Employment Equity Occupational Group Vancouver 5 2 40.0 % 30.1% 0 Vancouver

Total 26649 16445 61.7 % 55.8 % 14869 1576
Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers National 79 2 25% 29 % 2 0 National
02 : Middle and Other Managers National 1700 63 3.7 % 22% 37 26 National
03 : Professionals 163 3 1.8 % 16 % 3 0
1111 : Financial auditors and accountants National 43 0 0.0 % 1.3 % 1 %///////////% National
1112 : Financial and investment analysts National 13 0 0.0 % 0.9 % 0 0 National
1121 : Human resources professionals National 27 1 3.7 % 2.7 % 1 0 National
1122 : Professional occupations in business management consulting National 5 0 0.0 % 16 % 0 0 National
2133 : Electrical and electronics engineers National 1 1 100.0 % 0.7 % 0 1 National
2171 : Information systems analysts and consultants National 33 1 3.0% 1.1 % 0 1 National
2172 : Database analysts and data administrators National 4 0 0.0 % 1.3 % 0 0 National
2174 : Computer programmers and interactive media developers National 4 0 0.0 % 1.0 % 0 0 National
2175 : Web designers and developers National 2 0 0.0 % 15% 0 0 National
3132 : Dietitians and nutritionists National 27 0 0.0 % 1.9 % 1 %/////////% National
4112 : Lawyers and Quebec notaries National 4 0 0.0 % 16 % 0 0 National
04 : Semi-Professionals and Technicians 37 3 8.1% 20 % 1 2
2282 : User support technicians British Columbia 3 2 66.7 % 1.8 % 0 2 British Columbia
2282 : User support technicians Nova Scotia 1 0 0.0 % 32% 0 0 Nova Scotia
2282 : User support technicians Ontario 14 0 0.0 % 16 % 0 0 Ontario
3237 : Other technical occupations in therapy and assessment British Columbia 2 0 0.0 % 4.6 % 0 0 British Columbia
3237 : Other technical occupations in therapy and assessment Ontario 3 0 0.0 % 32% 0 0 Ontario
4211 : Paralegal and related occupations Ontario 1 0 0.0 % 15 % 0 0 Ontario
4216 : Other instructors Alberta 9 1 11.1% 1.7 % 0 1 Alberta
4216 : Other instructors British Columbia 1 0 0.0 % 24 % 0 0 British Columbia
5223 : Graphic arts technicians Québec 1 0 0.0 % 0.4 % 0 0 Québec
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Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
5241 : Graphic designers and illustrators Ontario 2 0 0.0 % 16 % 0 0 Ontario
05 : Supervisors 2936 154 52 % 3.1 % 91 63
Employment Equity Occupational Group Abbotsford - Mission 9 1 11.1% 6.6 % 1 0 Abbotsford - Mission
Employment Equity Occupational Grou Alta. less CMAs 58 2 3.4 % 6.5 % 47 Alta. less CMAs
ploy quity p p o b /////////%
Employment Equity Occupational Grou B.C. less CMAs 23 1 4.3 % 8.4 % 27 B.C. less CMAs
ploy quity p p b b //////////%
Employment Equity Occupational Group Barrie 10 1 10.0 % 1.7 % 0 1 Barrie
Employment Equity Occupational Group Brantford 5 0 0.0 % 5.0 % 0 0 Brantford
Employment Equity Occupational Group Calgary 93 5 54 % 3.1 % 3 2 Calgary
Employment Equity Occupational Grou Edmonton 68 2 2.9 % 4.6 % 37 Edmonton
ploy quity p p b b /////////%
Employment Equity Occupational Group Greater Sudbury 27 8 29.6 % 8.8 % 2 6 Greater Sudbury
Employment Equity Occupational Group Halifax 37 3 8.1% 22% 1 2 Halifax
Employment Equity Occupational Group Hamilton 160 10 6.3 % 1.8 % 3 7 Hamilton
Employment Equity Occupational Grou Kelowna 180 8 4.4 % 6.3 % 17 Kelowna
ploy quity p p b b /////////%
Employment Equity Occupational Group Kingston 3 0 0.0 % 22 % 0 0 Kingston
Employment Equity Occupational Group Kitchener - 36 0 0.0 % 1.0 % 0 0 Kitchener - Cambridge
Cambridge - Waterloo
Employment Equity Occupational Group London 31 1 3.2% 1.7 % 1 0 London
Employment Equity Occupational Grou Man. less CMA 5 0 0.0 % 17.5 % 17 Man. less CMA
ploy quity p P o b /////////%
Employment Equity Occupational Group Moncton 2 0 0.0 % 4.1 % 0 0 Moncton
Employment Equity Occupational Group Montréal 140 3 21 % 0.8 % 1 2 Montréal
Employment Equity Occupational Group N.S. less CMA 15 1 6.7 % 4.6 % 1 0 N.S. less CMA
Employment Equity Occupational Grou N.W.T. 3 0 0.0 % 28.8 % 17 N.W.T.
ploy quity p P o b /////////%
Employment Equity Occupational Grou Nfld.Lab. less CMA 6 0 0.0 % 10.8 % 17 Nfld.Lab. less CMA
ploy quity p p b b /////////%
Employment Equity Occupational Group Ont. less CMAs 75 4 53 % 49 % 4 0 Ont. less CMAs
Employment Equity Occupational Group Oshawa 16 2 125 % 29 % 0 2 Oshawa
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Employment Equity Occupational Group Ottawa - Gatineau 102 7 6.9 % 2.7 % 3 4 Ottawa - Gatineau
Employment Equity Occupational Group P.E.I 7 0 0.0 % 0.0 % 0 0 P.E.l
Employment Equity Occupational Group Peterborough 12 0 0.0 % 3.0 % 0 0 Peterborough
Employment Equity Occupational Group Que. less CMAs 13 0 0.0 % 28 % 0 0 Que. less CMAs
Employment Equity Occupational Group Québec 35 0 0.0 % 12 % 0 0 Québec
Employment Equity Occupational Group Regina 12 1 8.3 % 59 % 1 0 Regina
Employment Equity Occupational Group Saguenay 4 0 0.0 % 0.0 % 0 0 Saguenay
Employment Equity Occupational Group Saint John 4 0 0.0 % 0.0 % 0 0 Saint John
Employment Equity Occupational Group Sask. less CMA 12 4 33.3% 19.7 % 2 2 Sask. less CMA
Employment Equity Occupational Group Saskatoon 35 4 114 % 10.8 % 4 0 Saskatoon
Employment Equity Occupational Group Sherbrooke 3 0 0.0 % 0.0 % 0 0 Sherbrooke
Employment Equity Occupational Group St. Catharines - 27 1 3.7 % 14 % 0 1 St. Catharines -
Niagara
Employment Equity Occupational Group St. John's 35 2 5.7 % 1.9 % 1 1 St. John's
Employment Equity Occupational Group Toronto 566 24 4.2 % 1.0 % 6 18 Toronto
Employment Equity Occupational Group Trois-Riviéres 3 0 0.0 % 0.0 % 0 0 Trois-Riviéres
Employment Equity Occupational Group Vancouver 878 52 5.9 % 26 % 23 29 Vancouver
Employment Equity Occupational Group Victoria 149 6 4.0 % 49 % 7 W///////////% Victoria
Employment Equity Occupational Group Windsor 9 0 0.0 % 3.6 % 0 0 Windsor
Employment Equity Occupational Group Winnipeg 28 1 3.6% 11.8 % 3 ////////////% Winnipeg
07 : Administrative and Senior Clerical Personnel 155 5 32% 14 % 2 3
Employment Equity Occupational Group Alta. less CMAs 1 0 0.0 % 6.0 % 0 0 Alta. less CMAs
Employment Equity Occupational Group Calgary 5 0 0.0 % 26 % 0 0 Calgary
Employment Equity Occupational Group Edmonton 1 0 0.0 % 3.6 % 0 0 Edmonton
Employment Equity Occupational Group Greater Sudbury 1 1 100.0 % 8.6 % 0 1 Greater Sudbury
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Employment Equity Occupational Group Halifax 4 0 0.0 % 22% 0 0 Halifax
Employment Equity Occupational Group Hamilton 1 0 0.0 % 15 % 0 0 Hamilton
Employment Equity Occupational Group Kelowna 1 0 0.0 % 34 % 0 0 Kelowna
Employment Equity Occupational Group Kingston 1 0 0.0 % 12 % 0 0 Kingston
Employment Equity Occupational Group Kitchener - 1 0 0.0 % 16 % 0 0 Kitchener - Cambridge
Cambridge - Waterloo
Employment Equity Occupational Group London 7 0 0.0 % 0.8 % 0 0 London
Employment Equity Occupational Group Montréal 5 0 0.0 % 0.7 % 0 0 Montréal
Employment Equity Occupational Group Ont. less CMAs 6 0 0.0 % 4.1 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 5 0 0.0 % 32% 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Que. less CMAs 1 0 0.0 % 29 % 0 0 Que. less CMAs
Employment Equity Occupational Group Québec 1 0 0.0 % 0.7 % 0 0 Québec
Employment Equity Occupational Group St. Catharines - 1 0 0.0 % 15% 0 0 St. Catharines -
Niagara

Employment Equity Occupational Group St. John's 1 0 0.0 % 25% 0 0 St. John's
Employment Equity Occupational Group Toronto 94 4 4.3 % 0.8 % 1 3 Toronto
Employment Equity Occupational Group Vancouver 15 0 0.0 % 21 % 0 0 Vancouver
Employment Equity Occupational Group Victoria 3 0 0.0 % 3.0 % 0 0 Victoria

08 : Skilled Sales and Service Personnel 2111 130 6.2 % 6.1 % 129 1

6241 : NOC 2006 - Chefs Manitoba 2 0 0.0 % 10.8 % 0 0 Manitoba

6241 : NOC 2006 - Chefs Nova Scotia 1 0 0.0 % 29 % 0 0 Nova Scotia

6241 : NOC 2006 - Chefs Ontario 1 0 0.0 % 19 % 0 0 Ontario

6241 : NOC 2006 - Chefs Québec 11 0 0.0 % 14 % 0 0 Québec

6241 : NOC 2006 - Chefs Saskatchewan 1 0 0.0 % 11.4 % 0 0 Saskatchewan

6242 : NOC 2006 - Cooks British Columbia 2 0 0.0 % 48 % 0 0 British Columbia

6242 : NOC 2006 - Cooks Manitoba 1 0 0.0 % 10.8 % 0 0 Manitoba
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6242 : NOC 2006 - Cooks Ontario 1 0 0.0 % 19 % 0 0 Ontario
6321 : Chefs Alberta 36 1 2.8 % 45 % 20 Alberta
6321 : Chefs British Columbia 36 1 28 % 3.6 % 1 0 British Columbia
6321 : Chefs Manitoba 2 0 0.0 % 84 % 0 0 Manitoba
6321 : Chefs Newfoundland and 4 0 0.0 % 0.0 % 0 0 Newfoundland and
Labrador
6321 : Chefs Northwest Territories 1 0 0.0 % 0.0 % 0 0 Northwest Territories
6321 : Chefs Nova Scotia 15 1 6.7 % 0.0 % 0 1 Nova Scotia
6321 : Chefs Ontario 109 2 1.8 % 1.8 % 2 0 Ontario
6321 : Chefs Prince Edward Island 2 1 50.0 % 0.0 % 0 1 Prince Edward Island
6321 : Chefs Québec 86 2 23 % 1.0 % 1 1 Québec
6321 : Chefs Saskatchewan 2 1 50.0 % 23.8 % 0 1 Saskatchewan

6322 : Cooks Alberta 279 15 54 % 71% %////////% Alberta
6322 : Cooks British Columbia 379 23 6.1% 8.0 % %//////////% British Columbia
6322 : Cooks Manitoba 54 7 13.0 % 17.5% %///////////% Manitoba

6322 : Cooks New Brunswick 1 0 0.0 % 33 % 0 0 New Brunswick

6322 : Cooks Eaeg:;odtg\rdland and 20 0 0.0 % 79 % 2 %//////% Newfoundland and

6322 : Cooks Northwest Territories 17 5  294%  645% 11 ////////////% Northwest Territories
6322 : Cooks Nova Scotia 16 1 6.3% 38 % 1 0  Nova Scotia

6322 : Cooks Ontario 583 40 6.9 % 38 % 22 18 Ontario

6322 : Cooks Prince Edward Island 14 0 0.0 % 24 % 0 0  Prince Edward Island
6322 : Cooks Québec 221 7 32% 2.1% 5 2 Québec

6322 : Cooks Saskatchewan 89 11 124%  162% 14 %///////////% Saskatchewan

6332 : Bakers Alberta 26 4 154% 6.8 % 2 2 Alberta

6332 : Bakers British Columbia 15 0 0.0 % 46 % 1 %///////////% British Columbia
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Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
6332 : Bakers Manitoba 6 2 33.3% 8.4 % 1 1 Manitoba
6332 : Bakers Newfoundland and 8 0 0.0 % 9.4 % 17 Newfoundland and
Labrador ’ ’ /////////%
6332 : Bakers Northwest Territories 1 0 0.0 % 40.0 % 0 0 Northwest Territories
6332 : Bakers Nova Scotia 3 0 0.0 % 24 % 0 0 Nova Scotia
6332 : Bakers Ontario 49 4 82% 24 % 1 3 Ontario
6332 : Bakers Québec 7 0 0.0 % 16 % 0 0 Québec
6332 : Bakers Saskatchewan 10 2 20.0 % 11.8 % 1 1 Saskatchewan
09 : Skilled Crafts and Trades Workers 2 0 0.0 % 1.1 % 0 0
7332 : Appliance servicers and repairers Québec 2 0 0.0 % 11 % 0 0 Québec
10 : Clerical Personnel 548 30 55 % 32 % 18 12
Employment Equity Occupational Group Abbotsford - Mission 1 0 0.0 % 3.8 % 0 0 Abbotsford - Mission
Employment Equity Occupational Grou Alta. less CMAs 89 4 4.5 % 8.1 % 77 Alta. less CMAs
ploy quity P P o o /////////%
Employment Equity Occupational Group B.C. less CMAs 4 0 0.0 % 9.1 % 0 0 B.C. less CMAs
Employment Equity Occupational Group Calgary 29 3 10.3 % 3.0 % 1 2 Calgary
Employment Equity Occupational Group Edmonton 2 0 0.0 % 5.1 % 0 0 Edmonton
Employment Equity Occupational Group Greater Sudbury 3 0 0.0 % 74 % 0 0 Greater Sudbury
Employment Equity Occupational Group Halifax 5 0 0.0 % 27 % 0 0 Halifax
Employment Equity Occupational Group Hamilton 3 1 33.3% 16 % 0 1 Hamilton
Employment Equity Occupational Group Kingston 2 0 0.0 % 34 % 0 0 Kingston
Employment Equity Occupational Group Kitchener - 17 0 0.0 % 0.9 % 0 0 Kitchener - Cambridge
Cambridge - Waterloo
Employment Equity Occupational Group London 75 2 2.7 % 16 % 1 1 London
Employment Equity Occupational Group Man. less CMA 9 4 44.4 % 16.1 % 1 3 Man. less CMA
Employment Equity Occupational Group Montréal 22 2 9.1 % 0.8 % 0 2 Montréal
Employment Equity Occupational Group N.S. less CMA 1 0 0.0 % 35% 0 0 N.S. less CMA
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Employment Equity Occupational Group N.W.T. 1 0 0.0 % 43.7 % 0 0 N.W.T.
Employment Equity Occupational Group Nfld.Lab. less CMA 3 0 0.0 % 12.9 % 0 0 Nfld.Lab. less CMA
Employment Equity Occupational Group Ont. less CMAs 5 0 0.0 % 4.7 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Oshawa 1 0 0.0 % 1.0 % 0 0 Oshawa
Employment Equity Occupational Group Ottawa - Gatineau 12 3 25.0 % 28 % 0 3 Ottawa - Gatineau
Employment Equity Occupational Group P.E.I 1 0 0.0 % 1.7 % 0 0 P.E.l
Employment Equity Occupational Group Peterborough 1 0 0.0 % 3.0 % 0 0 Peterborough
Employment Equity Occupational Group Québec 10 0 0.0 % 0.6 % 0 0 Québec
Employment Equity Occupational Group Regina 2 1 50.0 % 71 % 0 1 Regina
Employment Equity Occupational Group Sask. less CMA 1 0 0.0 % 124 % 0 0 Sask. less CMA
Employment Equity Occupational Group Saskatoon 3 0 0.0 % 8.4 % 0 0 Saskatoon
Employment Equity Occupational Group St. Catharines - 1 0 0.0 % 1.6 % 0 0 St. Catharines -
Niagara
Employment Equity Occupational Group St. John's 2 0 0.0 % 14 % 0 0 St. John's
Employment Equity Occupational Group Toronto 174 7 4.0 % 0.7 % 1 6 Toronto
Employment Equity Occupational Group Trois-Riviéres 1 0 0.0 % 1.0 % 0 0 Trois-Riviéres
Employment Equity Occupational Group Vancouver 39 2 5.1 % 24 % 1 1 Vancouver
Employment Equity Occupational Group Victoria 25 1 4.0 % 4.3 % 1 0 Victoria
Employment Equity Occupational Group Winnipeg 4 0 0.0 % 9.8 % 0 0 Winnipeg
11 : Intermediate Sales and Service Personnel 5263 360 6.8 % 28 % 147 213
Employment Equity Occupational Group Abbotsford - Mission 17 0 0.0 % 42 % 1 %////////% Abbotsford - Mission
Employment Equity Occupational Group Alta. less CMAs 144 11 7.6 % 7.7 % 11 0 Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 83 7 8.4 % 9.6 % 8 %///////////% B.C. less CMAs
Employment Equity Occupational Group Barrie 91 1 11% 22 % 2 %///////////% Barrie
Employment Equity Occupational Group Calgary 130 4 3.1 % 25% 3 1 Calgary
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# # % % # #
Employment Equity Occupational Group Edmonton 219 16 7.3 % 4.8 % 11 5 Edmonton
Employment Equity Occupational Group Greater Sudbury 58 17 29.3 % 8.3 % 5 12 Greater Sudbury
Employment Equity Occupational Group Halifax 76 7 92 % 32% 2 5 Halifax
Employment Equity Occupational Group Hamilton 167 6 3.6 % 1.6 % 3 3 Hamilton
Employment Equity Occupational Group Kelowna 64 10 15.6 % 45 % 3 7 Kelowna
Employment Equity Occupational Group Kingston 79 6 7.6 % 3.1 % 2 4 Kingston
Employment Equity Occupational Group Kitchener - 54 3 5.6 % 15 % 1 2 Kitchener - Cambridge
Cambridge - Waterloo

Employment Equity Occupational Group London 244 14 5.7 % 14 % 3 1 London
Employment Equity Occupational Group Man. less CMA 32 9 28.1% 219 % 7 2 Man. less CMA
Employment Equity Occupational Group Montréal 237 8 3.4 % 0.9 % 2 6 Montréal
Employment Equity Occupational Group N.S. less CMA 39 3 7.7 % 4.0 % 2 1 N.S. less CMA
Employment Equity Occupational Grou N.W.T. 2 0 0.0 % 39.6 % 17 N.W.T.

ploy quity P P o o /////////%
Employment Equity Occupational Group Ont. less CMAs 207 24 11.6 % 49 % 10 14 Ont. less CMAs
Employment Equity Occupational Group Oshawa 115 3 2.6 % 1.8 % 2 1 Oshawa
Employment Equity Occupational Group Ottawa - Gatineau 290 18 6.2 % 3.0 % 9 9 Ottawa - Gatineau
Employment Equity Occupational Group P.E.l 23 0 0.0 % 15% 0 0 P.E.I.
Employment Equity Occupational Group Peterborough 109 7 6.4 % 4.3 % 5 2 Peterborough
Employment Equity Occupational Group Que. less CMAs 6 0 0.0 % 3.1% 0 0 Que. less CMAs
Employment Equity Occupational Group Québec 57 3 53 % 12 % 1 2 Québec
Employment Equity Occupational Group Regina 28 5 17.9 % 9.2 % 3 2 Regina
Employment Equity Occupational Group Sask. less CMA 20 7 35.0 % 17.5% 4 3 Sask. less CMA
Employment Equity Occupational Grou Saskatoon 47 2 4.3 % 8.2 % 47 Saskatoon

ploy quity P P b b /////////%
Employment Equity Occupational Group St. Catharines - 6 0 0.0 % 22 % 0 0 St. Catharines -

Niagara

Employment Equity Occupational Group St. John's 13 0 0.0 % 21 % 0 0 St. John's
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Employment Equity Occupational Group Toronto 1451 94 6.5 % 0.6 % 9 85 Toronto
Employment Equity Occupational Group Trois-Riviéres 17 1 5.9 % 1.1 % 0 1 Trois-Riviéres
Employment Equity Occupational Group Vancouver 772 38 4.9 % 23 % 18 20 Vancouver
Employment Equity Occupational Group Victoria 317 23 7.3 % 42 % 13 10 Victoria
Employment Equity Occupational Group Windsor 19 1 57.9 % 24 % 0 11 Windsor
Employment Equity Occupational Group Winnipeg 30 2 6.7 % 9.8 % 3 %///////////% Winnipeg
12 : Semi-Skilled Manual Workers 352 30 85% 25% 9 21
Employment Equity Occupational Group Abbotsford - Mission 4 0 0.0 % 34 % 0 0 Abbotsford - Mission
Employment Equity Occupational Group Alta. less CMAs 11 1 9.1 % 85 % 1 0 Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 4 0 0.0 % 11.0 % 0 0 B.C. less CMAs
Employment Equity Occupational Group Barrie 1 0 0.0 % 1.8 % 0 0 Barrie
Employment Equity Occupational Group Brantford 4 0 0.0 % 8.0 % 0 0 Brantford
Employment Equity Occupational Group Calgary 31 1 32% 35 % 1 0 Calgary
Employment Equity Occupational Group Edmonton 11 2 18.2% 5.6 % 1 1 Edmonton
Employment Equity Occupational Group Hamilton 3 0 0.0 % 19 % 0 0 Hamilton
Employment Equity Occupational Group Kelowna 6 1 16.7 % 58 % 0 1 Kelowna
Employment Equity Occupational Group Kitchener - 23 0 0.0 % 12 % 0 0 Kitchener - Cambridge
Cambridge - Waterloo
Employment Equity Occupational Group London 3 0 0.0 % 19 % 0 0 London
Employment Equity Occupational Group Montréal 17 0 0.0 % 0.9 % 0 0 Montréal
Employment Equity Occupational Group N.S. less CMA 6 0 0.0 % 3.7 % 0 0 N.S. less CMA
Employment Equity Occupational Group Ont. less CMAs 13 1 7.7 % 44 % 1 0 Ont. less CMAs
Employment Equity Occupational Group Oshawa 1 0 0.0 % 29 % 0 0 Oshawa
Employment Equity Occupational Group Ottawa - Gatineau 2 0 0.0 % 33% 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Sask. less CMA 1 0 0.0 % 11.4 % 0 0 Sask. less CMA
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Employment Equity Occupational Group Toronto 123 14 11.4 % 0.7 % 1 13 Toronto
Employment Equity Occupational Group Vancouver 73 8 11.0 % 22 % 2 6 Vancouver
Employment Equity Occupational Group Victoria 8 1 125 % 52 % 0 1 Victoria
Employment Equity Occupational Group Windsor 2 0 0.0 % 2.0 % 0 0 Windsor
Employment Equity Occupational Group Winnipeg 5 1 20.0 % 10.0 % 1 0 Winnipeg
13 : Other Sales and Service Personnel 13271 952 72% 39 % 518 434
Employment Equity Occupational Group Abbotsford - Mission 77 10 13.0 % 37 % 3 7 Abbotsford - Mission
Employment Equity Occupational Group Alta. less CMAs 698 57 82%  109% 76 W//////% Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 281 24 85% 127% 36 %////% B.C. less CMAs
Employment Equity Occupational Group Barrie 21 2 9.5 % 2.8 % 1 1 Barrie
Employment Equity Occupational Group Brantford 25 3 12.0 % 72 % 2 1 Brantford
Employment Equity Occupational Group Calgary 567 35 6.2 % 3.1% 18 17 Calgary
Employment Equity Occupational Group Edmonton 410 21 5.1% 6.7 % 27 %/////////% Edmonton
Employment Equity Occupational Group Greater Sudbury 84 17 20.2 % 10.8 % 9 8 Greater Sudbury
Employment Equity Occupational Group Guelph 20 0 0.0 % 15 % 0 0 Guelph
Employment Equity Occupational Group Halifax 346 22 6.4 % 44 % 15 7 Halifax
Employment Equity Occupational Group Hamilton 292 18 6.2 % 25% 7 11 Hamilton
Employment Equity Occupational Group Kelowna 364 45 124 % 8.3 % 30 15 Kelowna
Employment Equity Occupational Group Kingston 1 0 0.0 % 4.6 % 0 0 Kingston
Employment Equity Occupational Group Kitchener - 341 21 6.2 % 23 % 8 13 Kitchener - Cambridge
Cambridge - Waterloo
Employment Equity Occupational Group London 132 13 9.8 % 22 % 3 10 London
Employment Equity Occupational Group Man. less CMA 57 10 175%  26.1% 15 ////////////% Man. less CMA
Employment Equity Occupational Group Moncton 7 0 0.0 % 2.8 % 0 0 Moncton
Employment Equity Occupational Group Montréal 526 19 3.6 % 0.8 % 4 15 Montréal
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Employment Equity Occupational Group N.S. less CMA 142 14 9.9 % 4.8 % 7 7 N.S. less CMA
Employment Equity Occupational Grou N.W.T. 50 22 44.0 % 56.4 % 28 7 N.W.T.

ploy quity p P o b /////////%
Employment Equity Occupational Group Nfld.Lab. less CMA 20 2 10.0 % 10.8 % 2 0 Nfld.Lab. less CMA
Employment Equity Occupational Group Ont. less CMAs 481 33 6.9 % 6.8 % 33 0 Ont. less CMAs
Employment Equity Occupational Group Oshawa 67 4 6.0 % 1.8 % 1 3 Oshawa
Employment Equity Occupational Group Ottawa - Gatineau 595 34 5.7 % 29 % 17 17 Ottawa - Gatineau
Employment Equity Occupational Group P.E.I. 18 0 0.0 % 16 % 0 0 P.E.Il
Employment Equity Occupational Group Peterborough 72 4 5.6 % 4.3 % 3 1 Peterborough
Employment Equity Occupational Grou Que. less CMAs 111 4 3.6 % 4.5 % 57 Que. less CMAs

ploy quity P P o b /////////%
Employment Equity Occupational Group Québec 285 7 25% 0.9 % 3 4 Québec
Employment Equity Occupational Grou Regina 70 5 7.1 % 10.4 % 77 Regina

ploy quity P P g o b /////////% g
Employment Equity Occupational Group Saguenay 26 1 3.8% 3.0 % 1 0 Saguenay
Employment Equity Occupational Group Saint John 8 0 0.0 % 28 % 0 0 Saint John
Employment Equity Occupational Group Sask. less CMA 22 6 27.3% 21.4 % 5 1 Sask. less CMA
Employment Equity Occupational Grou Saskatoon 95 7 7.4 % 11.1 % 17 Saskatoon

ploy quity p p b b /////////%
Employment Equity Occupational Group Sherbrooke 3 0 0.0 % 1.1 % 0 0 Sherbrooke
Employment Equity Occupational Group St. Catharines - 62 4 6.5 % 23 % 1 3 St. Catharines -

Niagara

Employment Equity Occupational Group St. John's 192 16 8.3 % 24 % 5 1 St. John's
Employment Equity Occupational Group Toronto 4086 270 6.6 % 0.8 % 33 237 Toronto
Employment Equity Occupational Group Trois-Riviéres 1 0 0.0 % 1.3 % 0 0 Trois-Rivieres
Employment Equity Occupational Group Vancouver 1912 134 7.0 % 27 % 52 82 Vancouver
Employment Equity Occupational Group Victoria 454 47 10.4 % 54 % 25 22 Victoria
Employment Equity Occupational Group Windsor 61 2 3.3% 24 % 1 1 Windsor
Employment Equity Occupational Grou Winnipe: 189 19 10.1 % 11.8 % 27 Winnipe

ploy quity P P peg o o ////////% peg
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Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
14 : Other Manual Workers 32 0 0.0 % 41 % 17
Employment Equity Occupational Group Kitchener - 1 0 0.0 % 1.8 % 0 0 Kitchener - Cambridge

Cambridge - Waterloo

Employment Equity Occupational Group Ont. less CMAs 15 0 0.0 % 6.8 % 1 %///////////% Ont. less CMAs
0

Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 3.0 % 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 10 0 0.0 % 0.8 % 0 0 Toronto
Employment Equity Occupational Group Vancouver 5 0 0.0 % 32% 0 0 Vancouver

Total 26649 1732 6.5 % 3.6 % 958 774

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 79 8 10.1 % 10.1 % 8 0 National
02 : Middle and Other Managers National 1700 374 22.0 % 15.0 % 255 119 National
03 : Professionals 163 43 26.4 % 24.5 % 40 3

1111 : Financial auditors and accountants National 43 6 140% 275% 12 %////////////% National
1112 : Financial and investment analysts National 13 3 231% 354% 5 %////////// National

1121 : Human resources professionals National 27 10 37.0 % 141 % 4 6 National
1122 : Professional occupations in business management consulting National 5 1 20.0 % 21.6 % 1 0 National
2133 : Electrical and electronics engineers National 1 1 100.0 % 34.9 % 0 1 National

2171 : Information systems analysts and consultants National 33 9 273% 314% 10 %////////% National
2172 : Database analysts and data administrators National 4 0 0.0 % 323 % 1 %///////////% National

2174 : Computer programmers and interactive media developers National 4 1 25.0 % 31.5% 1 0 National
2175 : Web designers and developers National 2 1 50.0 % 22.8 % 0 1 National
3132 : Dietitians and nutritionists National 27 9 33.3% 16.3 % 4 5 National
4112 : Lawyers and Quebec notaries National 4 2 50.0 % 12.5% 1 1 National
. . . p
04 : Semi-Professionals and Technicians 37 6 162% 27.6% 10 ////////////%
2282 : User support technicians British Columbia 3 2 66.7 % 325 % 1 1 British Columbia
2282 : User support technicians Nova Scotia 1 0 0.0 % 11.3 % 0 0 Nova Scotia
2282 : User support technicians Ontario 14 2 143%  359% 5 %///////////% Ontario
3237 : Other technical occupations in therapy and assessment British Columbia 2 0 0.0 % 13.9 % 0 0 British Columbia
3237 : Other technical occupations in therapy and assessment Ontario 3 0 00%  20.7% 1 %///////////% Ontario
4211 : Paralegal and related occupations Ontario 1 0 0.0 % 22.3 % 0 0 Ontario
4216 : Other instructors Alberta 9 2 22.2 % 22.2 % 2 0 Alberta
4216 : Other instructors British Columbia 1 0 0.0 % 41.8 % 0 0 British Columbia
5223 : Graphic arts technicians Québec 1 0 0.0 % 7.3 % 0 0 Québec
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Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

5241 : Graphic designers and illustrators Ontario 2 0 0.0 % 24.0 % 0 0 Ontario

05 : Supervisors 2936 1015 34.6 % 27.5% 807 208
Employment Equity Occupational Group Abbotsford - Mission 9 2 222 % 26.8 % 2 0  Abbotsford - Mission

. ! ¥

Employment Equity Occupational Group Alta. less CMAs 58 5 8.6 % 11.9% 7 ////////////% Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 23 1 4.3 % 52 % 1 0 B.C. less CMAs
Employment Equity Occupational Group Barrie 10 2 20.0 % 8.9 % 1 1 Barrie
Employment Equity Occupational Group Brantford 5 1 20.0 % 31 % 0 1 Brantford
Employment Equity Occupational Group Calgary 93 43 46.2 % 274 % 25 18 Calgary
Employment Equity Occupational Group Edmonton 68 34 50.0 % 21.6 % 15 19 Edmonton
Employment Equity Occupational Group Greater Sudbury 27 9 33.3% 0.0 % 0 9 Greater Sudbury
Employment Equity Occupational Group Halifax 37 5 13.5% 4.6 % 2 3 Halifax
Employment Equity Occupational Group Hamilton 160 15 94%  13.0% 21 %///////////% Hamilton
Employment Equity Occupational Group Kelowna 180 32 17.8 % 56 % 10 22 Kelowna
Employment Equity Occupational Group Kingston 3 1 33.3% 3.3 % 0 1 Kingston
Employment Equity Occupational Group gﬂsrr:de;e - Weterlos 36 3 83% 120% 4 %///////////% Kitchener - Cambridge
Employment Equity Occupational Group London 31 2 6.5% 6.8 % 2 0 London
Employment Equity Occupational Group Man. less CMA 5 1 20.0 % 3.8 % 0 1 Man. less CMA
Employment Equity Occupational Group Moncton 2 0 0.0 % 52 % 0 0 Moncton
Employment Equity Occupational Group Montréal 140 19 13.6 % 16.7 % 23 %///////////% Montréal
Employment Equity Occupational Group N.S. less CMA 15 1 6.7 % 22 % 0 1 N.S. less CMA
Employment Equity Occupational Group N.W.T. 3 0 0.0 % 15.1 % 0 0 N.W.T.
Employment Equity Occupational Group Nfld.Lab. less CMA 6 0 0.0 % 0.0 % 0 0 Nfld.Lab. less CMA
Employment Equity Occupational Group Ont. less CMAs 75 9 12.0 % 1.9 % 1 8 Ont. less CMAs
Employment Equity Occupational Group Oshawa 16 2 125 % 10.5 % 2 0 Oshawa
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Employment Equity Occupational Group Ottawa - Gatineau 102 19 18.6 % 14.7 % 15 4 Ottawa - Gatineau
Employment Equity Occupational Group P.E.I 7 1 14.3 % 3.0 % 0 1 P.E.l
Employment Equity Occupational Group Peterborough 12 0 0.0 % 3.0 % 0 0 Peterborough
Employment Equity Occupational Group Que. less CMAs 13 0 0.0 % 0.7 % 0 0 Que. less CMAs
Employment Equity Occupational Group Québec 35 0 0.0 % 23 % 1 %/////////% Québec
Employment Equity Occupational Group Regina 12 2 16.7 % 9.8 % 1 1 Regina
Employment Equity Occupational Group Saguenay 4 1 25.0 % 0.0 % 0 1 Saguenay
Employment Equity Occupational Group Saint John 4 0 0.0 % 6.4 % 0 0 Saint John
Employment Equity Occupational Group Sask. less CMA 12 2 16.7 % 31 % 0 2 Sask. less CMA
Employment Equity Occupational Group Saskatoon 35 7 20.0 % 7.2 % 3 4 Saskatoon
Employment Equity Occupational Group Sherbrooke 3 0 0.0 % 20 % 0 0 Sherbrooke
Employment Equity Occupational Group ﬁ}ég::garines - 27 1 37 % 7.0 % 2 %///////////% St. Catharines -
Employment Equity Occupational Group St. John's 35 1 2.9 % 0.0 % 0 1 St. John's
Employment Equity Occupational Group Toronto 566 199  352%  458% 259 ////////% Toronto
Employment Equity Occupational Group Trois-Riviéres 3 0 0.0 % 29 % 0 0 Trois-Riviéres
Employment Equity Occupational Group Vancouver 878 525 59.8 % 43.4 % 381 144 Vancouver
Employment Equity Occupational Group Victoria 149 54 36.2 % 13.2% 20 34 Victoria
Employment Equity Occupational Group Windsor 9 2 22.2 % 10.1 % 1 1 Windsor
Employment Equity Occupational Group Winnipeg 28 14 50.0 % 15.9 % 4 10 Winnipeg

07 : Administrative and Senior Clerical Personnel 155 42 271%  284% 44 %////////%
Employment Equity Occupational Group Alta. less CMAs 1 0 0.0 % 34 % 0 0 Alta. less CMAs
Employment Equity Occupational Group Calgary 5 2 40.0 % 16.5 % 1 1 Calgary
Employment Equity Occupational Group Edmonton 1 0 0.0 % 134 % 0 0 Edmonton
Employment Equity Occupational Group Greater Sudbury 1 0 0.0 % 15% 0 0 Greater Sudbury
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# # % % # #
Employment Equity Occupational Group Halifax 4 0 0.0 % 58 % 0 0 Halifax
Employment Equity Occupational Group Hamilton 1 1 100.0% 8.2 % 0 1 Hamilton
Employment Equity Occupational Group Kelowna 1 0 0.0 % 39 % 0 0 Kelowna
Employment Equity Occupational Group Kingston 1 0 0.0 % 34 % 0 0 Kingston
Employment Equity Occupational Group Kitchener - 1 0 0.0 % 9.5 % 0 0 Kitchener - Cambridge
Cambridge - Waterloo
Employment Equity Occupational Group London 7 0 0.0 % 7.3 % 1

%///////////% London
Employment Equity Occupational Group Montréal 5 0 0.0 % 122 % 1 %///////////% Montréal

Employment Equity Occupational Group Ont. less CMAs 6 0 0.0 % 16 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 5 1 20.0 % 122 % 1 0 Ottawa - Gatineau
Employment Equity Occupational Group Que. less CMAs 1 0 0.0 % 0.6 % 0 0 Que. less CMAs
Employment Equity Occupational Group Québec 1 0 0.0 % 15 % 0 0 Québec
Employment Equity Occupational Group St. Catharines - 1 0 0.0 % 42 % 0 0 St. Catharines -
Niagara
Employment Equity Occupational Group St. John's 1 0 0.0 % 0.7 % 0 0 St. John's
Employment Equity Occupational Group Toronto 94 35 372 % 37.3% 35 0 Toronto
Employment Equity Occupational Grou Vancouver 15 3 20.0 % 35.3 % 57 Vancouver
ploy quity p p b b ////%
Employment Equity Occupational Group Victoria 3 0 0.0 % 82 % 0 0 Victoria
08 : Skilled Sales and Service Personnel 2111 542 25.7 % 29.5 % 623 7
6241 : NOC 2006 - Chefs Manitoba 2 0 0.0 % 17.8 % 0 0 Manitoba
6241 : NOC 2006 - Chefs Nova Scotia 1 0 0.0 % 5.6 % 0 0 Nova Scotia
6241 : NOC 2006 - Chefs Ontario 1 0 0.0 % 28.7 % 0 0 Ontario
6241 : NOC 2006 - Chefs Québec 11 1 9.1% 13.0% 1 0 Québec
6241 : NOC 2006 - Chefs Saskatchewan 1 1 100.0 % 10.5 % 0 1 Saskatchewan
6242 : NOC 2006 - Cooks British Columbia 2 0 0.0 % 35.2 % 17 British Columbia
6242 : NOC 2006 - Cooks Manitoba 1 1 100.0 % 17.8 % 0 1 Manitoba
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6242 : NOC 2006 - Cooks Ontario 1 0 00% 287% 0 0  Ontario

6321 : Chefs Alberta 36 7 194%  374% 13 %///////////% Alberta

6321 : Chefs British Columbia 36 7 194%  476% 17 %///////% British Columbia

6321 : Chefs Manitoba 2 0 00% 350% 1 %///////////% Manitoba

6321 : Chefs Newfoundland and 4 0 0.0 % 0.0 % 0 0  Newfoundland and
Labrador

6321 : Chefs Northwest Territories 1 0 0.0%  222% 0 0  Northwest Territories

6321 : Chefs Nova Scotia 15 2 133%  13.0% 2 0  Nova Scotia

6321 : Chefs Ontario 109 29 266%  459% 50 %////% Ontario

6321 : Chefs Prince Edward Island 2 0 0.0 % 9.1 % 0 0  Prince Edward Island

6321 : Chefs Québec 86 11 128%  245% 21 %///////% Québec

6321 : Chefs Saskatchewan 2 0 0.0%  244% 0 0  Saskatchewan

6322 : Cooks Alberta 279 79 283%  337% %////% Alberta

6322 : Cooks British Columbia 379 97  256%  374% 142 %///////% British Columbia

6322 : Cooks Manitoba 54 23 426% 201 % 11 12 Manitoba

6322 : Cooks New Brunswick 1 0 0.0 % 45% 0 0  New Brunswick

6322 : Cooks Newfoundland and 20 0 0.0 % 22 % 0 0  Newfoundland and
Labrador

6322 : Cooks Northwest Territories 17 1 59%  11.3% 2 %///////////% Northwest Territories

6322 : Cooks Nova Scotia 16 1 6.3% 6.3 % 1 0  Nova Scotia

6322 : Cooks Ontario 583 193 331%  306% 178 15 Ontario

6322 : Cooks Prince Edward Island 14 0 0.0 % 43 % 1 %///////////% Prince Edward Island

6322 : Cooks Québec 221 36 163% 164 % 36 0  Québec

6322 : Cooks Saskatchewan 89 21 236%  164% 15 6  Saskatchewan

6332 : Bakers Alberta 26 11 423%  344% 9 2 Alerta

6332 : Bakers British Columbia 15 4 267% 384% British Columbia

2018-05-29
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6332 : Bakers Manitoba 6 4 66.7 % 26.3 % 2 2 Manitoba
6332 : Bakers Newfoundland and 8 0 0.0 % 0.0 % 0 0 Newfoundland and
Labrador
6332 : Bakers Northwest Territories 1 0 0.0 % 40.0 % 0 0 Northwest Territories
6332 : Bakers Nova Scotia 3 0 0.0 % 3.1 % 0 0 Nova Scotia
6332 : Bakers Ontario 49 10 20.4 % 29.6 % 15 7 Ontario
6332 : Bakers Québec 7 0 0.0 % 18.0 % 17 Québec
6332 : Bakers Saskatchewan 10 3 30.0 % 11.4 % 1 2 Saskatchewan
09 : Skilled Crafts and Trades Workers 2 0 0.0 % 6.5 % 0 0
7332 : Appliance servicers and repairers Québec 2 0 0.0 % 6.5 % 0 0 Québec
10 : Clerical Personnel 548 153 279 % 23.9% 131 22
Employment Equity Occupational Group Abbotsford - Mission 1 0 0.0 % 15.8 % 0 0 Abbotsford - Mission
Employment Equity Occupational Group Alta. less CMAs 89 41 46.1 % 42 % 4 37 Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 4 0 0.0 % 29 % 0 0 B.C. less CMAs
Employment Equity Occupational Grou Calgal 29 6 20.7 % 24.3 % 77 Calgar
ploy quity P P gary o o /////////% gary
Employment Equity Occupational Group Edmonton 2 0 0.0 % 17.5% 0 0 Edmonton
Employment Equity Occupational Group Greater Sudbury 3 0 0.0 % 1.8 % 0 0 Greater Sudbury
Employment Equity Occupational Group Halifax 5 3 60.0 % 73 % 0 3 Halifax
Employment Equity Occupational Group Hamilton 3 2 66.7 % 10.1 % 0 2 Hamilton
Employment Equity Occupational Group Kingston 2 0 0.0 % 3.0 % 0 0 Kingston
Employment Equity Occupational Group Kitchener - 17 3 17.6 % 11.5% 2 1 Kitchener - Cambridge
Cambridge - Waterloo
Employment Equity Occupational Group London 75 16 213 % 9.1 % 7 9 London
Employment Equity Occupational Group Man. less CMA 9 0 0.0 % 1.7 % 0 0 Man. less CMA
Employment Equity Occupational Group Montréal 22 4 18.2% 17.4 % 4 0 Montréal
Employment Equity Occupational Group N.S. less CMA 1 0 0.0 % 1.9 % 0 0 N.S. less CMA
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Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group N.W.T. 1 0 0.0 % 53 % 0 0 N.W.T.
Employment Equity Occupational Group Nfld.Lab. less CMA 3 0 0.0 % 0.0 % 0 0 Nfld.Lab. less CMA
Employment Equity Occupational Group Ont. less CMAs 5 0 0.0 % 1.7 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Oshawa 1 0 0.0 % 9.8 % 0 0 Oshawa
Employment Equity Occupational Group Ottawa - Gatineau 12 6 50.0 % 14.7 % 2 4 Ottawa - Gatineau
Employment Equity Occupational Group P.E.I 1 0 0.0 % 2.6 % 0 0 P.E.l
Employment Equity Occupational Group Peterborough 1 0 0.0 % 22% 0 0 Peterborough
Employment Equity Occupational Group Québec 10 0 0.0 % 2.0 % 0 0 Québec
Employment Equity Occupational Group Regina 2 1 50.0 % 6.7 % 0 1 Regina
Employment Equity Occupational Group Sask. less CMA 1 1 100.0 % 2.0 % 0 1 Sask. less CMA
Employment Equity Occupational Group Saskatoon 3 1 33.3% 71 % 0 1 Saskatoon
Employment Equity Occupational Group St. Catharines - 1 1 100.0 % 5.7 % 0 1 St. Catharines -
Niagara
Employment Equity Occupational Group St. John's 2 0 0.0 % 0.8 % 0 0 St. John's
Employment Equity Occupational Grou Toronto 174 51 29.3 % 48.1 % 84 Toronto
ploy quity P P o o /////// -
Employment Equity Occupational Group Trois-Riviéres 1 0 0.0 % 24 % 0 0 Trois-Riviéres
Employment Equity Occupational Grou Vancouver 39 7 17.9 % 42.3 % 16 7 Vancouver
ploy quity P P o o ////////%
Employment Equity Occupational Group Victoria 25 7 28.0 % 8.6 % 2 5 Victoria
Employment Equity Occupational Group Winnipeg 4 3 75.0 % 17.0 % 1 2 Winnipeg
11 : Intermediate Sales and Service Personnel 5263 1548 29.4 % 282 % 1484 64
Employment Equity Occupational Grou Abbotsford - Mission 17 1 5.9 % 23.4 % 47 Abbotsford - Mission
ploy quity P P o o /////////%
Employment Equity Occupational Group Alta. less CMAs 144 42 292 % 6.7 % 10 32 Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 83 7 8.4 % 53 % 4 3 B.C. less CMAs
Employment Equity Occupational Grou Barrie 91 4 4.4 % 6.4 % 67 Barrie
ploy quity P P o b /////////%
Employment Equity Occupational Group Calgary 130 53 40.8 % 29.7 % 39 14 Calgary
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Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Edmonton 219 88 40.2 % 24.8 % 54 34 Edmonton
Employment Equity Occupational Group Greater Sudbury 58 1 19.0 % 3.1% 2 9 Greater Sudbury
Employment Equity Occupational Group Halifax 76 8 10.5% 85 % 6 2 Halifax
Employment Equity Occupational Group Hamilton 167 37 22.2 % 15.8 % 26 11 Hamilton
Employment Equity Occupational Group Kelowna 64 14 21.9% 71 % 5 9 Kelowna
Employment Equity Occupational Group Kingston 79 8 10.1 % 6.3 % 5 3 Kingston
Employment Equity Occupational Group Kitchener - 54 14 25.9 % 13.8 % 7 7 Kitchener - Cambridge
Cambridge - Waterloo

Employment Equity Occupational Grou London 244 30 12.3 % 12.5 % 317 London

ploy quity P P o o ////////%
Employment Equity Occupational Group Man. less CMA 32 4 125% 27 % 1 3 Man. less CMA
Employment Equity Occupational Grou Montréal 237 50 21.1 % 22.2 % 53 7 Montréal

ploy quity P P o o /////////%
Employment Equity Occupational Group N.S. less CMA 39 8 20.5 % 24 % 1 7 N.S. less CMA
Employment Equity Occupational Group N.W.T. 2 1 50.0 % 141 % 0 1 N.W.T.
Employment Equity Occupational Group Ont. less CMAs 207 19 92 % 23 % 5 14 Ont. less CMAs
Employment Equity Occupational Grou Oshawa 115 1 9.6 % 13.0 % 15 7 Oshawa

ploy quity P P o o /////////%
Employment Equity Occupational Group Ottawa - Gatineau 290 92 31.7% 22.0% 64 28 Ottawa - Gatineau
Employment Equity Occupational Group P.E.l 23 6 26.1 % 29 % 1 5 P.E.I.
Employment Equity Occupational Group Peterborough 109 14 128 % 34 % 4 10 Peterborough
Employment Equity Occupational Group Que. less CMAs 6 0 0.0 % 0.9 % 0 0 Que. less CMAs
Employment Equity Occupational Grou Québec 57 1 1.8 % 3.0 % 27 Québec

ploy quity P P o b /////////%
Employment Equity Occupational Group Regina 28 12 42.9 % 11.9 % 3 9 Regina
Employment Equity Occupational Group Sask. less CMA 20 8 40.0 % 27 % 1 7 Sask. less CMA
Employment Equity Occupational Group Saskatoon 47 12 25.5 % 11.6 % 5 7 Saskatoon
Employment Equity Occupational Group St. Catharines - 6 0 0.0 % 76 % 0 0 St. Catharines -

Niagara

Employment Equity Occupational Group St. John's 13 0 0.0 % 23 % 0 0 St. John's
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Employment Equity Occupational Group Toronto 1451 556  383%  48.9% 710 %////% Toronto
Employment Equity Occupational Group Trois-Riviéres 17 1 5.9 % 21 % 0 1 Trois-Riviéres
Employment Equity Occupational Group Vancouver 772 337  437%  475% 367 %///////% Vancouver
Employment Equity Occupational Group Victoria 317 74 23.3% 12.9 % 41 33 Victoria
Employment Equity Occupational Group Windsor 19 1 57.9 % 15.8 % 3 8 Windsor
Employment Equity Occupational Group Winnipeg 30 14 46.7 % 23.2% 7 7 Winnipeg
L p

12 : Semi-Skilled Manual Workers 352 109  31.0%  382% 134 ////////%
Employment Equity Occupational Group Abbotsford - Mission 4 1 250% 423 % 2 W//////////% Abbotsford - Mission
Employment Equity Occupational Group Alta. less CMAs 11 3 27.3% 4.3 % 0 3 Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 4 0 0.0 % 35% 0 0 B.C. less CMAs
Employment Equity Occupational Group Barrie 1 0 0.0 % 8.3 % 0 0 Barrie
Employment Equity Occupational Group Brantford 4 0 0.0 % 74 % 0 0 Brantford
Employment Equity Occupational Group Calgary 31 13 41.9 % 33.1% 10 3 Calgary
Employment Equity Occupational Group Edmonton 11 8 72.7 % 22.3% 2 6 Edmonton
Employment Equity Occupational Group Hamilton 3 0 0.0 % 16.4 % 0 0 Hamilton
Employment Equity Occupational Group Kelowna 6 1 16.7 % 5.8 % 0 1 Kelowna
Employment Equity Occupational Group ggﬂsrr:de;e - Weterlos 23 1 43%  185% 4 %////////% Kitchener - Cambridge
Employment Equity Occupational Group London 3 0 0.0 % 129 % 0 0 London
Employment Equity Occupational Group Montréal 17 9 52.9 % 22.7 % 4 5 Montréal
Employment Equity Occupational Group N.S. less CMA 6 1 16.7 % 14 % 0 1 N.S. less CMA
Employment Equity Occupational Group Ont. less CMAs 13 2 154 % 1.6 % 0 2 Ont. less CMAs
Employment Equity Occupational Group Oshawa 1 1 100.0 % 85 % 0 1 Oshawa
Employment Equity Occupational Group Ottawa - Gatineau 2 0 0.0 % 19.9 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Sask. less CMA 1 0 0.0 % 21 % 0 0 Sask. less CMA
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Employment Equity Occupational Group Toronto 123 38  309% 575% 71 ///////% Toronto
Employment Equity Occupational Group Vancouver 73 29 39.7% 48.9 % 36 ///////% Vancouver
Employment Equity Occupational Group Victoria 8 2 25.0 % 9.1 % 1 Victoria
Employment Equity Occupational Group Windsor 2 0 0.0 % 14.2 % 0 0 Windsor
Employment Equity Occupational Group Winnipeg 5 0 00% 27.9% 1 ///////% Winnipeg

13 : Other Sales and Service Personnel 13271 3902 29.4 % 33.4 % 4433 /////%
Employment Equity Occupational Group Abbotsford - Mission 77 18 234%  286% 2] ///////% Abbotsford - Mission
Employment Equity Occupational Group Alta. less CMAs 698 192 27.5% 10.0 % 70 122 Alta. less CMAs
Employment Equity Occupational Group B.C. less CMAs 281 35 125 % 6.9 % 19 16 B.C. less CMAs
Employment Equity Occupational Group Barrie 21 1 4.8 % 7.9 % 2 ///////% Barrie
Employment Equity Occupational Group Brantford 25 1 4.0 % 6.3 % 2 ///////% Brantford
Employment Equity Occupational Group Calgary 567 229 404%  434% 246 [ ///////% Calgary
Employment Equity Occupational Group Edmonton 410 185 451 % 34.1 % 140 45 Edmonton
Employment Equity Occupational Group Greater Sudbury 84 12 143 % 3.6 % 3 9 Greater Sudbury
Employment Equity Occupational Group Guelph 20 1 50% 13.7% 3 %///////////% Guelph
Employment Equity Occupational Group Halifax 346 76 22.0% 10.6 % 37 39 Halifax
Employment Equity Occupational Group Hamilton 292 29 9.9 % 15.1% 44 %////% Hamilton
Employment Equity Occupational Group Kelowna 364 50 13.7 % 9.1 % 33 17 Kelowna
Employment Equity Occupational Group Kingston 1 0 0.0 % 6.8 % 0 0 Kingston
Employment Equity Occupational Group gg%fggge eteros 341 53  155%  16.9% 58 %///////////% Kitchener - Cambridge
Employment Equity Occupational Group London 132 20 15.2 % 14.6 % 19 1 London
Employment Equity Occupational Group Man. less CMA 57 3 5.3 % 4.0 % 2 1 Man. less CMA
Employment Equity Occupational Group Moncton 7 0 0.0 % 42 % 0 0 Moncton
Employment Equity Occupational Group Montréal 526 83 15.8 % 24.3 % 128 %////% Montréal
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Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

Employment Equity Occupational Group N.S. less CMA 142 15 10.6 % 2.7 % 4 11 N.S. less CMA
Employment Equity Occupational Group N.W.T. 50 17 34.0 % 15.6 % 8 9 N.W.T.
Employment Equity Occupational Group Nfld.Lab. less CMA 20 0 0.0 % 0.7 % 0 0 Nfld.Lab. less CMA
Employment Equity Occupational Group Ont. less CMAs 481 35 7.3 % 2.7 % 13 22 Ont. less CMAs
Employment Equity Occupational Group Oshawa 67 14 20.9 % 11.3 % 8 6 Oshawa
Employment Equity Occupational Group Ottawa - Gatineau 595 151 25.4 % 253 % 151 0 Ottawa - Gatineau
Employment Equity Occupational Group P.E.l 18 1 5.6 % 21 % 0 1 P.E.L
Employment Equity Occupational Grou Peterborough 72 1 1.4 % 3.7 % 37 Peterborough

ploy quity p p g b o %////// 2 g
Employment Equity Occupational Group Que. less CMAs 111 5 45 % 1.1 % 1 4 Que. less CMAs
Employment Equity Occupational Group Québec 285 15 53 % 4.6 % 13 2 Québec
Employment Equity Occupational Grou Regina 70 12 171 % 19.3 % 14 7 Regina

ploy quity p p g b o /////////% g
Employment Equity Occupational Group Saguenay 26 10 38.5% 0.9 % 0 10 Saguenay
Employment Equity Occupational Group Saint John 8 0 0.0 % 26 % 0 0 Saint John
Employment Equity Occupational Group Sask. less CMA 22 1 4.5 % 4.9 % 1 0 Sask. less CMA
Employment Equity Occupational Group Saskatoon 95 39 411 % 19.1% 18 21 Saskatoon
Employment Equity Occupational Group Sherbrooke 3 0 0.0 % 4.9 % 0 0 Sherbrooke
Employment Equity Occupational Group St. Catharines - 62 7 11.3% 9.0 % 6 1 St. Catharines -

Niagara

Employment Equity Occupational Group St. John's 192 27 141 % 19 % 4 23 St. John's
Employment Equity Occupational Grou Toronto 4086 1381 33.8 % 52.7 % 2153 7 Toronto

ploy quity P P b b ///// 7
Employment Equity Occupational Group Trois-Riviéres 1 0 0.0 % 22 % 0 0 Trois-Rivieres
Employment Equity Occupational Grou Vancouver 1912 934 48.8 % 55.9 % 1069 7 Vancouver

ploy quity p P o b ///// *
Employment Equity Occupational Group Victoria 454 124 27.3 % 16.1 % 73 51 Victoria
Employment Equity Occupational Group Windsor 61 14 23.0% 15.9 % 10 4 Windsor
Employment Equity Occupational Group Winnipeg 189 111 58.7 % 29.0 % 55 56 Winnipeg

'B’B&@
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Employment and Social  Emploi st Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - Compass Group Canada Ltd.
Workforce Analysis - Detailed Report
Date: 2018-04-11
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
14 ; Other Manual Workers 32 6  18.8% 25.5 % 8
Employment Equity Occupational Group Kitchener - 1 0 0.0 % 17.4 % 0 0 Kitchener - Cambridge
Cambridge - Waterloo
Employment Equity Occupational Group Ont. less CMAs 15 3 20.0 % 21 % 0 3 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 10.4 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Grou Toronto 10 1 10.0 % 51.8 % 50 Toronto
ploy quity p p o b /////////%
Employment Equity Occupational Group Vancouver 5 2 40.0 % 47.6 % 2 0 Vancouver

Total 26649 7748 291%  299% 7977 W///// -

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 36 of 39
2018-05-29
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Employment and Social  Emploi st Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - Compass Group Canada Ltd.
Workforce Analysis - Detailed Report
Date: 2018-04-11
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : M. National 1779 47 2.6 % 43 % 76 7 National
anagers ationa b b %//////% ationa
03 : Professionals National 163 3 1.8 % 3.8 % 67 National
04 : Semi-Professionals and Technicians National 37 2 54 % 4.6 % 2 0 National
05 : Supervisors National 2936 148 5.0 % 13.9 % 408 7 National
P ‘ ‘ e
07 : Administrative and Senior Clerical Personnel National 155 3 1.9 % 3.4 % 57 National
ini iv i i b b ////% i
08 : Skilled Sales and Service Personnel National 2111 78 3.7 % 35% 74 4 National
09 : Skilled Crafts and Trades Workers National 2 0 0.0 % 38 % 0 0 National

10 : Clerical Personnel National 548 30 55 % 7.0 % 38 %///////////% National
11 : Intermediate Sales and Service Personnel National 5263 240 4.6 % 5.6 % 295 %//////% National

12 : Semi-Skilled Manual Workers National 352 25 7.1 % 4.8 % 17 8 National
13 : Other Sales and Service Personnel National 13271 813 6.1 % 6.3 % 836 | National
14 : Other Manual Workers National 32 3 9.4 % 53 % 2 1 National

Total 26649 1392 52% 6.6 % 1759 %////// o7

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer’s internal data

Page 37 of 39 8!‘]%§
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Compass Group Canada Ltd.

Workforce Analysis - Detailed Report
Date: 2018-04-11

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01

07
08
09

1"
12

2018-05-29

: Senior Managers
02:
03:
04 :
05:
: Administrative and Senior Clerical Personnel

Middle and Other Managers
Professionals

Semi-Professionals and Technicians
Supervisors

: Skilled Sales and Service Personnel
: Skilled Crafts and Trades Workers
10 :

Clerical Personnel

: Intermediate Sales and Service Personnel
: Semi-Skilled Manual Workers

13:
14 :

Other Sales and Service Personnel
Other Manual Workers

Perform Analysis By

EEOG
EEOG
NOC
NOC
EEOG
EEOG
NOC
NOC
EEOG
EEOG
EEOG
EEOG
EEOG

Page 38 of 39

Recruitment Area

National
National
National
Provincial
CMA

CMA
Provincial
Provincial
CMA

CMA

CMA

CMA

CMA
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Compass Group Canada Ltd.

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:

07
08
09

1
12

2018-05-29

Professionals
Semi-Professionals and Technicians
Supervisors

: Administrative and Senior Clerical Personnel
: Skilled Sales and Service Personnel

: Skilled Crafts and Trades Workers

10:

Clerical Personnel

: Intermediate Sales and Service Personnel
: Semi-Skilled Manual Workers

13:
14 :

Other Sales and Service Personnel
Other Manual Workers

Workforce Analysis - Detailed Report
Date: 2018-04-11

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 39 of 39

Recruitment Area

National
National
National
National
National
National
National
National
National
National
National
National
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Compass Group Canada Ltd.

Workforce Analysis - Summary Report
Date: 2018-04-11

Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 79 20 25.3 % 274 % 22 %///////////%
02 : Middle and Other Managers 1700 837 49.2 % 38.9 % 661 176
03 : Professionals 163 96 58.9 % 55.7 % 91 5
04 : Semi-Professionals and Technicians 37 12 324%  445% 16 %///////////%
05 : Supervisors 2936 2059 70.1 % 55.5 % 1629 430
07 : Administrative and Senior Clerical Personnel 155 111 716 % 80.7 % 125 %///////%
08 : Skilled Sales and Service Personnel 2111 922 43.7 % 41.4 % 874 48
09 : Skilled Crafts and Trades Workers 2 2 100.0 % 3.9 % 0 2
10 : Clerical Personnel 548 371 677% 694 % 380 %///////////%
11 : Intermediate Sales and Service Personnel 5263 3915 74.4 % 65.7 % 3458 457
12 : Semi-Skilled Manual Workers 352 16 45%  191% 67 %////%
13 : Other Sales and Service Personnel 13271 8081 60.9 % 56.8 % 7538 543
14 : Other Manual Workers 32 3 94%  254% 8 %///////////%
Total 26649 16445 61.7 % 55.8 % 14869 1576
Total may not equal sum of components due to rounding.

Page 1 of 6

2018-04-11
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Employment and Social  Emploi et Développement

Development Danads soeial Ganads
Workplace Equity Information Management System - Compass Group Canada Ltd. ﬁ
Workforce Analysis - Summary Report g
Date: 2018-04-11
Aboriginal Peoples
Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 79 2 25% 29 % 2 0
02 : Middle and Other Managers 1700 63 3.7 % 22% 37 26
03 : Professionals 163 3 1.8 % 16 % 3 0
04 : Semi-Professionals and Technicians 37 3 8.1% 20 % 1 2
05 : Supervisors 2936 154 52 % 3.1 % 91 63
07 : Administrative and Senior Clerical Personnel 155 5 32% 14 % 2 3
08 : Skilled Sales and Service Personnel 2111 130 6.2 % 6.1 % 129 1
09 : Skilled Crafts and Trades Workers 2 0 0.0 % 11% 0 0
10 : Clerical Personnel 548 30 55% 32 % 18 12
11 : Intermediate Sales and Service Personnel 5263 360 6.8 % 28 % 147 213
12 : Semi-Skilled Manual Workers 352 30 85% 25% 9 21
13 : Other Sales and Service Personnel 13271 952 72% 3.9 % 518 434

. p

14 : Other Manual Workers 32 0 0.0 % 41% 1 ////////////%
Total 26649 1732 6.5 % 3.6 % 958 774

Total may not equal sum of components due to rounding.

Page 2 of 6
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Compass Group Canada Ltd.

002226

Workforce Analysis - Summary Report
Date: 2018-04-11

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 79 8 10.1 % 10.1 % 8 0

02 : Middle and Other Managers 1700 374 22.0 % 15.0 % 255 119

03 : Professionals 163 43 26.4 % 24.5 % 40 3

04 : Semi-Professionals and Technicians 37 6 16.2 % 27.6 % 107

05 : Supervisors 2936 1015 34.6 % 27.5% 807 208

07 : Administrative and Senior Clerical Personnel 155 42 271 % 28.4 % 44 %///////////
08 : Skilled Sales and Service Personnel 2111 542  257%  295% 623 %/////////%
0 0

09 : Skilled Crafts and Trades Workers 2 0 0.0 % 6.5 %
10 : Clerical Personnel 548 153 279 % 23.9% 131 22
11 : Intermediate Sales and Service Personnel 5263 1548 29.4 % 282 % 1484 64

12 : Semi-Skilled Manual Workers 352 109 31.0%  382% 134 %///////%
13 : Other Sales and Service Personnel 13271 3902 29.4 % 33.4 % 4433 %////%
14 ; Other Manual Workers 32 6 188%  255% 8 %///////////%

Total 26649 7748 291 % 29.9% 7977 %/// %

Total may not equal sum of components due to rounding.

Page 3 of 6
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Compass Group Canada Ltd.

002227

Workforce Analysis - Summary Report
Date: 2018-04-11

Persons with Disabilities

Persons with Disabilities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01/02 : Managers 1779 47 26% 43 % 76 %///////%
03 : Professionals 163 3 1.8 % 3.8% 6 ////////////%
04 : Semi-Professionals and Technicians 37 2 54 % 46 % 2 0
05 : Supervisors 2936 148 50% 13.9% 408 W
07 : Administrative and Senior Clerical Personnel 155 3 1.9 % 34 % 5 %///////////%

08 : Skilled Sales and Service Personnel 2111 78 3.7 % 35% 74 4

09 : Skilled Crafts and Trades Workers 2 0 0.0 % 3.8 % 0 0

10 : Clerical Personnel 548 30 55% 7.0 % 38 %////////%
11 : Intermediate Sales and Service Personnel 5263 240 46 % 56 % 295 W///////%
7 8

12 : Semi-Skilled Manual Workers 352 25 71% 4.8 % 1
13 : Other Sales and Service Personnel 13271 813 6.1% 6.3 % 836 %///////%
14 : Other Manual Workers 32 3 9.4 % 53 % 2 1v

Total 26649 1392 52% 6.6 % 1759 %////// 67

Total may not equal sum of components due to rounding.

Page 4 of 6
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Compass Group Canada Ltd.

(-]
N
N
N
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o

Workforce Analysis - Summary Report
Date: 2018-04-11

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA
07 : Administrative and Senior Clerical Personnel EEOG CMA
08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA
11 : Intermediate Sales and Service Personnel EEOG CMA
12 : Semi-Skilled Manual Workers EEOG CMA
13 : Other Sales and Service Personnel EEOG CMA
14 : Other Manual Workers EEOG CMA

Page 5 of 6
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Compass Group Canada Ltd.
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Workforce Analysis - Summary Report
Date: 2018-04-11

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
14 : Other Manual Workers EEOG National
Page 6 of 6
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Compass Group Canada Ltd.

[Date: 2018-04-11]

Data from First/Previous Workforce Analysis

\2 \2 \

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce
Analysis

Data from Subsequent/Current Workforce Analysis

All Employees
Availability*
& @ 0% @

Employment Equity Occupational Group (EEOG)

Senior Managers 04 18
02 [Middle & Other Managers 1,207 596

03 [Professionals
04 [Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

All Employees
# 7 %

20

* Source:

Page 1 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Compass Group Canada Ltd.
[Date: 2018-04-11]

Data from First/Previous Workforce Analysis| | Data from Subsequent/Current Workforce
Analysis

\2 \2 \ \2 \ \2
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis

| vy 7 0 MM ] D

2016 04 12 2018 04 11

All Employees

Employment Equity Occupational Group (EEOG)

o % | 0 # 00 % o ¢ 0 0 &8 ] %

Senior Managers 64 79 2 29
02 |Middle & Other Managers 1,207 1,700
03 [Professionals 112 163
04 [Semi-Professionals & Technicians 23 37
05 [Supervisors 2,182 2,936
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 101 155
08 |Skilled Sales & Service Personnel 1,439 2,111
09 [Skilled Crafts & Trades Workers 1 2
10 [Clerical Personnel 335 548
11 |Intermediate Sales & Service Personnel 3,125 5,263
12 |Semi-Skilled Manual Workers 214 352
13 |Other Sales & Service Personnel 8,714 13,271
14 |Other Manual Workers 21 32
Total 17,538| 26,649

0 0

Page 2 of 38
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Compass Group Canada Ltd.

[Date: 2018-04-11]
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis
\2 \2 \ \2 \ \2
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis

| vy 7 0 MM ] D

2016 04 12 2018 04 11

Table 3: Members of Visible Minorities
Eirst/Previous Workforce Analysis

All Employees Members of Visible Minorities

Availability*
4 1 & 1 0 % 0
Senior Managers 64 5

02 |Middle & Other Managers 1,207 264

Table 7: Members of Visible Minorities
Subsequent/Current Workforce Analysis

Members of Visible Minorities
. & @ 4 ] % @
79
1,700

Employment Equity Occupational Group (EEOG)

374

03 [Professionals 112 163
04 [Semi-Professionals & Technicians 23 37
05 [Supervisors 2,182 2,936
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 101 155
08 |Skilled Sales & Service Personnel 1,439 2,111
09 [Skilled Crafts & Trades Workers 1 2
10 [Clerical Personnel 335 548
11 |Intermediate Sales & Service Personnel 3,125 5,263
12 |Semi-Skilled Manual Workers 214 352
13 |Other Sales & Service Personnel 8,714 13,271
14 |Other Manual Workers 21 32
Total 17,538| 26,649
0 0

Page 3 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Compass Group Canada Ltd.
[Date: 2018-04-11]

Employment Equity Occupational Group (EEOG)

Data from First/Previous Workforce Analysis

\2 \2 \
Data from First/Previous Workforce Analysis

2016 04 12

Data from Subsequent/Current Workforce
Analysis

\2 \ \2
Data from Subsequent/Current Workforce Analysis

| vy 7 0 MM ] D

2018 04 11

All Employees
Availability*
.« | & = @2 |

All Employees

& 1 &8 @ %

01/02 [Managers 1,271 17 1,779 47

03 [Professionals 112 163

04 |[Semi-Professionals & Technicians 23 37

05 [Supervisors 2,182 2,936

06 [Supervisors: Crafts & Trades 0 0

07 |Administrative & Senior Clerical Personnel 101 155

08 [Skilled Sales & Service Personnel 1,439 2,111

09 [Skilled Crafts & Trades Workers 1 2

10 [Clerical Personnel 335 548

11 |Intermediate Sales & Service Personnel 3,125 5,263

12 |Semi-Skilled Manual Workers 214 352

13 |Other Sales & Service Personnel 8,714 13,271

14 |Other Manual Workers 21 32
Total 17,538 26,649

Page 4 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Compass Group Canada Litd.

[Date: 2018-04-11]

Start Date of Flaw Data End Date of Flow Data
 ywy | mvM | pp || yyvy | MM | DD |

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women
FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National
Employment Equity Oceupational Group . & All Women All Women All Wonii All Women
(EEOG) Laplogers Employees | promnted Fmployess | porminatea | TEPIOYES | g inated

Promoted Promoted Terminated Terminated

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 | Supervisors

06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

—
—

—

0
0
0
1
8
0
0
9
0
6
13
3

GEMQMOOHHQQC

-
D
R
O

=
=
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Compass Group Canada Litd.

002235

[Date: 2018-04-11]

Start Date of Flaw Data

Eud Date of Flow Data

2016

2018

Data from Form 4 - Employees
Hired

Table 2: Aboriginal Peoples

Full-time / National | Part-time / National

All All
Employees Employees

Employment Equity Oceupational Group
(EEOG)

Aboriginal

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 | Supervisors

06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

Data from Form 5 - Employees
Promoted

Table 6: Aboriginal Peoples

Full-time / National | Part-time/ National

Aboriginal
Employm Peoples
Promoted

e el S e e L s e s o

Aboriginal
Emplayws Peoples
Promoted Promoted

N[O U © © O OO O O O OO O

Data from Form 6 - Employees

Terminated

Table 10: Aboriginal Peoples

Full-time / National | Part-time / National

Aboriginal

Peoples

]

Aboriginal

Emplnyws

—

Page 6 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Compass Group Canada Litd.
[Date: 2018-04-11]

Start Date of Flaw Data Eud Date of Flow Data

2016 2018

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 3: Persons with Disabilities Table 7: Persons with Disabilities Table 11: Persons with Disabilities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

All ]?emuns with Persons with
Employees Employem Disabilities
Terminated | Terminated

Persons with
Emplnyws Disabilities
Terminated | Terminated

Persons with
Disabilities
Promoted

Persons with
Disabilities

Employment Equity Oceupational Group
(EEOG)

Emplayws
Promoted

01 [Senior Managers
02 |Middle & Other Managers 590
03 [Professionals

04 [Semi-Professionals & Technicians
05 [Supervisors 671
06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel

—_
b= s = = ] = | e

S Lh o an s o O o3 s U)o o8 o o

QIS 0 © — — O N D O O O O O

08 |Skilled Sales & Service Personnel 978 1 535 1

09 [Skilled Crafis & Trades Workers 0

10 |Clerical Personnel 216 89

11 [Intermediate Sales & Service Personnel 1,597 815 29
12 |Semi-Skilled Manual Workers 103 51 4
13 |Other Sales & Service Personnel 4,953 2,745 62
14 |Other Manual Workers 1
Total 9,264

Page 7 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Compass Group Canada Litd.
[Date: 2018-04-11]

Start Date of Flaw Data Eud Date of Flow Data

2016 2018

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National | Part-time / National

All Members of All Members of Members of Members of Members of Members of
Visible Visible Visible Visible Visible Visible
Employees

Minorities Employecs Minorities Em?lﬂy Minorities Emplayws Minorities Emp‘.” IE 1 Mhinorities Empl.n YEP | Minorities
. Promoted Promoted Terminated . Terminated .
Promoted Terminated Terminated

Employment Equity Oceupational Group
(EEOG)

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 | Supervisors

06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

N
—

- .= - - - - - - - -

Page 8 of 38



Federal Contractors Program Achievement Report
Part 3: Goals
Compass Group Canada Ltd.
[Date: 2018-04-11]

002238

Data for First/Previous Goal

A B GG B E G H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y { y N y y { {
Table 1: Women

First/Previous Shortterm Goals

All Emplovees

e Turnover (Replacement of Terminated
Growth (New Positions) ! e%mp!uynea} . m Turnover (Replacement of
Anticipated Terminated Employees)

P ot i Over

DD
Years
o oy e

Projected
Representation in 3
Years

Employment Equity
Occupational Group (EEOG)

Present Projected Present
Availability Pl Gwp Representation

WWW%W%WWW s e s e e s s
01 [Senior Managers 64 7.3% 0 0 0 0.0% 0 0 0 27.4% 0 0 28.1% 28.1%
02 [Middle & Other Managers 1,207 12.1% 0 0 0 596 0.0% 0 -126 0 38.9% 126 126 49.4% 49.4%
03 [Professionals 112 13.3% 0 0 0 67 0.0% 0 -4 0 56.3% 4 4 59.8% 59.8%
04 |Semi-Professionals & Tech 23 17.2% 0 0 0 7 0.0% 0 4 0 46.9% -4 -4 30.4% 30.4%
05 [Supervisors 2,182 10.4% 0 0 0 1,533 0.0% 0 -324 0 55.4% 324 324 70.3% 70.3%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 101 15.3% 0 0 0 77 0.0% 0 5 0 80.7% -5 -5 76.2% 76.2%
08 [Skilled Sales & Service 1,439 13.6% 0 0 0 660 0.0% 0 -61 0 41.6% 61 61 45.9% 45.9%
09 |Skilled Crafts & Trades 1 26.0% 0 0 0 1 0.0% 0 -1 0 3.9%) 1 1 100.0% 100.0%
10 [Clerical Personnel 335 17.8% 0 0 0 232 0.0% 0 3 0 70.0% -3 2 69.3% 69.3%
11 [Intermediate Sales & Service 3,125 19.0% 0 0 0 2,354 0.0% 0 -301 0 65.7% 301 301 75.3% 75.3%
12 [Semi-Skilled Manual 214 18.0% 0 0 0 8 0.0% 0 31 0 18.4% -31 -31 3.7% 3.7%
13 |Other Sales & Service 8,714 15.1% 0 0 0 5,330 0.0% 0 -380 0 56.8% 380 380 61.2% 61.2%
14 |Other Manual Workers 21 15.1% 0 0 0 2 0.0% 0 3 0 22.6% -3 -3 9.5% 9.5%
Total 17,538 15.0% 0 0 0 0 -1,151 0 55.5% 1,151 1,151 62.1% 62.1%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 2: Women

Short-term Goals Img-mm Guals Comments
e

Employment Equity
Occupational Group (EEOG)

01 |Senior Managers

02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

o O oW o O O O OO0
OQQOQQOQQOQQO
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Data for First/Previous Goal

Al B i..¢ o i.op i E G F i G i M i 0 i i K i L i M { N i O i P i Q ‘ R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y y y { J y { J y y { {

Table 3: Aboriginal Peoples

First/Previous Shortterm Goals

All Emplovees

e Turnover (Replacement of Terminated
Growth (New Positions) ! e%mp!uynea} . m Turnover (Replacement of
Anticipated Terminated Employees)

P ot i Over

DD
Years
o oy e

WWWWW%WWW e .. . 2 . . . .

Projected
Representation in 3
Years

Employment Equity

Present Projected Present
Occupational Group (EEOG) Gap

Avilatiie [TeentGan Representation

01 |Senior Managers 64 7.3% 0 0 0 0.0% 0 2 0 2.9% -2 -2 0.0% 0.0%
02 [Middle & Other Managers 1,207 12.1% 0 0 0 18 0.0% 0 9 0 2.2% -9 -9 1.5% 1.5%
03 [Professionals 112 13.3% 0 0 0 1 0.0% 0 1 0 1.5% -1 -1 0.9% 0.9%
04 |Semi-Professionals & Tech 23 17.2% 0 0 0 0 0.0% 0 1 0 2.2% -1 -1 0.0% 0.0%
05 [Supervisors 2,182 10.4% 0 0 0 79 0.0% 0 -11 0 3.1% 11 11 3.6% 3.6%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 101 15.3% 0 0 0 2 0.0% 0 -1 0 1.4% 1 1 2.0% 2.0%
08 [Skilled Sales & Service 1,439 13.6% 0 0 0 63 0.0% 0 29 0 6.4% -29 -29 4.4% 4.4%
09 |Skilled Crafts & Trades 1 26.0% 0 0 0 0 0.0% 0 0 0 1.1% 0 0 0.0% 0.0%
10 [Clerical Personnel 335 17.8% 0 0 0 9 0.0% 0 3 0 3.5% -3 -3 2.7% 2.7%
11 [Intermediate Sales & Service 3,125 19.0% 0 0 0 125 0.0% 0 -41 0 2.7% 41 41 4.0% 4.0%
12 [Semi-Skilled Manual 214 18.0% 0 0 0 13 0.0% 0 -7 0 2.7% 7 7 6.1% 6.1%
13 |Other Sales & Service 8,714 15.1% 0 0 0 458 0.0% 0 -118 0 3.9% 118 118 5.3% 5.3%
14 |Other Manual Workers 21 15.1% 0 0 0 0 0.0% 0 1 0 5.2% -1 -1 0.0% 0.0%
Total 17,538 15.0% 0 0 0 0 -137 0 3.6% 137 137 4.4% 4.4%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 4: Aboriginal Peoples

Aboriginal Peoples
Shortoterm Goals lnng~term Gmls Comments
e

Employment Equity
Occupational Group (EEOG)

01 |Senior Managers

02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

S0 O e 0 O OO O e e O D
OQQOQQOQQOQQO
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Data for First/Previous Goal

Al B i..¢ o i.op i E G F i G i M i 0 i i K i L i M { N i O i P i Q ‘ R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y { J y y { {

J { J
Table 5: Persons with Disabilities
First/Previous Shortterm Goals

All Emplovees

e Turnover (Replacement of Terminated
Growth (New Positions) ! e%mp!uynea} . m Turnover (Replacement of
Anticipated Terminated Employees)

e s Over 3

DD
Years
o oy e

WWWWW%WWW e .. . . = . . .

Projected
Representation in 3
Years

Employment Equity
Occupational Group (EEOG)

Present Projected Present
Avilabili, {Poeni el o Representation

01/02(Managers 1,271 9.7% 0 0 0 0.0% 0 38 0 3.8% -38 31 1.3% 1.3%
03 |Professionals 112 13.3% 0 0 0 l 0.0% 0 3 0 4.6% -3 -4 0.9% 0.9%
04 [Semi-Professionals & Tech 23 17.2% 0 0 0 1 0.0% 0 0 0 13.9% 0 -2 4.3% 4.3%
05 [Supervisors 2,182 10.4% 0 0 0 80 0.0% 0 223 0 0.0% -223 80 3.7% 3.7%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 3.4%)] 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 101 15.3% 0 0 0 2 0.0% 0 1 0 3.5% -1 -2 2.0% 2.0%
08 [Skilled Sales & Service 1,439 13.6% 0 0 0 50 0.0% 0 0 0 3.8% 0 -5 3.5% 3.5%
09 |Skilled Crafts & Trades 1 26.0% 0 0 0 0 0.0% 0 0 0 7.0% 0 0 0.0% 0.0%
10 |[Clerical Personnel 335 17.8% 0 0 0 12 0.0% 0 11 0 5.6% -11 -7 3.6% 3.6%
11 |Intermediate Sales & Service 3,125 19.0% 0 0 0 155 0.0% 0 20 0 4.8% -20 5 5.0% 5.0%
12 [Semi-Skilled Manual 214 18.0% 0 0 0 16 0.0% 0 -6 0 6.3% 6 3 7.5% 7.5%
13 |Other Sales & Service 8,714 15.1% 0 0 0 534 0.0% 0 15 0 5.3% -15 72 6.1% 6.1%
14 |Other Manual Workers 21 15.1% 0 0 0 1 0.0% 0 0 0 6.7% 0 0 4.8% 4.8%

Total 17,538 15.0% 0 0 0 869 0.0% 0 #REF! #REF! -306 #REF! 5.0% 5.0%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l - 1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 6: Persons with Disabilities

Persons with Nsabiliﬁag
Shore term Goals (omments
e L % ]

Employment Equity
Occupational Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers
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Data for First/Previous Goal

Al B i..¢ o i.op i E G F i G i M i 0 i i K i L i M { N i O i P i Q ‘ R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ J y y { {

¢ J { J
Table 7: Members of Visible Minorities
First/Previous Short-term Goals

All Emplovees

e Turnover (Replacement of Terminated
Growth (New Positions) ! e%mp!uynea} . m Turnover (Replacement of
Anticipated Terminated Employees)

e s Over 3

DD
Years
o oy e

WWWWW%WWW W%WWWHW

Projected
Representation in 3
Years

Employment Equity
Occupational Group (EEOG)

Present Projected Present
Proent bl Gap | Representation

Avnilability

01 |Senior Managers 64 7.3% 0 0 0 0.0% 0 1 0 10.1% -1 7.8% 7.8%
02 [Middle & Other Managers 1,207 12.1% 0 0 0 264 0.0% 0 -83 0 15.0% 83 83 21.9% 21.9%
03 [Professionals 112 13.3% 0 0 0 31 0.0% 0 -3 0 24.6% 3 3 27.7% 27.7%
04 |Semi-Professionals & Tech 23 17.2% 0 0 0 2 0.0% 0 4 0 28.1% -4 -4 8.7% 8.7%
05 [Supervisors 2,182 10.4% 0 0 0 807 0.0% 0 -205 0 27.6% 205 205 37.0% 37.0%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 101 15.3% 0 0 0 21 0.0% 0 6 0 27.1% -6 -6 20.8% 20.8%
08 [Skilled Sales & Service 1,439 13.6% 0 0 0 394 0.0% 0 29 0 29.4% -29 -29 27.4% 27.4%
09 |Skilled Crafts & Trades 1 26.0% 0 0 0 0 0.0% 0 0 0 6.5%)| 0 0 0.0% 0.0%
10 [Clerical Personnel 335 17.8% 0 0 0 97 0.0% 0 -31 0 19.6% 31 31 29.0% 29.0%
11 [Intermediate Sales & Service 3,125 19.0% 0 0 0 1,021 0.0% 0 -149 0 27.9% 149 149 32.7% 32.7%
12 [Semi-Skilled Manual 214 18.0% 0 0 0 87 0.0% 0 -7 0 37.4% 7 7 40.7% 40.7%
13 |Other Sales & Service 8,714 15.1% 0 0 0 2,919 0.0% 0 -26 0 33.2% 26 26 33.5% 33.5%
14 |Other Manual Workers 21 15.1% 0 0 0 5 0.0% 0 -2 0 16.3% 2 2 23.8% 23.8%
Total 17,538 15.0% 0 0 0 0 -462 0 29.6% 462 462 32.2% 32.2%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 8: Members of Visible Minorities

Members of Visible Minorities
Short-term Goals lnng~term Gmls Comments
e L

Employment Equity
Occupational Group (EEOG)

01 |Senior Managers

02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

o O O o O O 8 O o £ O O
OQQOQQOQQOQQO
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ta for Subsequent/Current Go

A B GG B E G H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y { y N y y { {
Table 9: Women

Subsequent/Current Short-term Goals

Women

3 Yeur Goals
oo

All Emplovees

Growth (Now Pasitions) Turnover {Re%]m&;ﬁ Terminated
2 Anticipated

: i i Present Present e
Projecca Hires Over 3 SR e v Reproetation | REPTeenionn3

Years
i o o 1

L . . .

Turnover (Replacement of
Employment Equity Terminated Emplovees)

Occupational Group (EEOG)

01 |Senior Managers 79 7.3% 0 0 0 20 0.0% 0 2 0

02 [Middle & Other Managers 1,700 12.1% 0 0 0 837 0.0% 0 -176 0

03 [Professionals 163 13.3% 0 0 0 96 0.0% 0 -5 0

04 |Semi-Professionals & Tech 37 17.2% 0 0 0 12 0.0% 0 4 0

05 [Supervisors 2,936 10.4% 0 0 0 2,059 0.0% 0 -430 0

06 [Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!

07 |Administrative & Sr Clerical 155 15.3% 0 0 0 111 0.0% 0 14 0 80.7% -14 -14 71.6% 71.6%

08 [Skilled Sales & Service 2,111 13.6% 0 0 0 922 0.0% 0 -48 0 41.4% 48 48 43.7% 43.7%

09 |Skilled Crafts & Trades 2 26.0% 0 0 0 2 0.0% 0 -2 0 3.9%) 2 2 100.0% 100.0%

10 |Clerical Personnel 548 17.8% 0 0 0 371 0.0% 0 9 0 69.4% -9 -9 67.7% 67.7%

11 [Intermediate Sales & Service 5,263 19.0% 0 0 0 3915 0.0% 0 -457 0 65.7% 457 457 74.4% 74.4%

12 [Semi-Skilled Manual 352 18.0% 0 0 0 16 0.0% 0 51 0 19.1% -51 -51 4.5% 4.5%

13 |Other Sales & Service 13,271 15.1% 0 0 0 8,081 0.0% 0 -543 0 56.8% 543 543 60.9% 60.9%

14 |Other Manual Workers 32 15.1% 0 0 0 3 0.0% 0 5 0 25.4% -5 -5 9.4% 9.4%
Total 26,649 15.0% 0 0 0 16,445 0.0% 0 -16,445 0 0.0% 16,445 16,445 61.7% 61.7%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 10: Women

;
Fvmae e | Shorcterm Goals | Long torm Goals |
Occupational Group (EEOG) S’”’“‘*““’ Lo “ Comments

01 |Senior Managers

02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

cooooooooooo00
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ta for Subsequent/Current Go:

Al B i..¢ o i.op i E G F i G i M i 0 i i K i L i M { N i O i P i Q ‘ R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y y y { J y { J y y { {

Table 11: Aboriginal Peoples
Subsequent/Current Short-term Goals

All Emplovees

Growth (New Positions) Turnover {Re%]m&;ﬁ Terminated
2 Anticipated

: i i Present Present e
Frieced Frojecd | s Over Y| avsint . e B

Years
i o o 1

¢ s =y s % ¢ 8 s Lk 8

Aburiginal Peoples

3 Yeur Goals
Projected

Turnover (Replacement of
Employment Equity Terminated Emplovees)

Occupational Group (EEOG)

01 |Senior Managers 79 7.3% 0 0 0 2 0.0% 0 0 0

02 [Middle & Other Managers 1,700 12.1% 0 0 0 63 0.0% 0 -26 0

03 [Professionals 163 13.3% 0 0 0 3 0.0% 0 0 0

04 |Semi-Professionals & Tech 37 17.2% 0 0 0 3 0.0% 0 -2 0

05 [Supervisors 2,936 10.4% 0 0 0 154 0.0% 0 -63 0

06 [Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!

07 |Administrative & Sr Clerical 155 15.3% 0 0 0 5 0.0% 0 -3 0 1.4% 3 3 3.2% 3.2%

08 [Skilled Sales & Service 2,111 13.6% 0 0 0 130 0.0% 0 -1 0 6.1% 1 1 6.2% 6.2%

09 |Skilled Crafts & Trades 2 26.0% 0 0 0 0 0.0% 0 0 0 1.1% 0 0 0.0% 0.0%

10 |Clerical Personnel 548 17.8% 0 0 0 30 0.0% 0 -12 0 3.2% 12 12 5.5% 5.5%

11 [Intermediate Sales & Service 5,263 19.0% 0 0 0 360 0.0% 0 -213 0 2.8% 213 213 6.8% 6.8%

12 [Semi-Skilled Manual 352 18.0% 0 0 0 30 0.0% 0 =21 0 2.5% 21 21 8.5% 8.5%

13 |Other Sales & Service 13,271 15.1% 0 0 0 952 0.0% 0 -434 0 3.9% 434 434 7.2% 7.2%

14 |Other Manual Workers 32 15.1% 0 0 0 0 0.0% 0 1 0 4.1% -1 -1 0.0% 0.0%
Total 26,649 15.0% 0 0 0 1,732 0.0% 0 -1,732 0 0.0% 1,732 1,732 6.5% 6.5%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Abaoriginal Peoples
Short-term Goals

‘Table 12: Aboriginal Peoples

Employment Equity
Occupational Group (EEOG)

Comments

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

SO OL

Page 19 of 38



Federal Contractors Program Achievement Report
Part 3: Goals
Compass Group Canada Ltd.

002249

[Date: 2018-04-11]

Total

Page 20 of 38



Federal Contractors Program Achievement Report
Part 3: Goals
Compass Group Canada Ltd.
[Date: 2018-04-11]

002250

ta for Subsequent/Current Go:

A B GG B E G H i K M N O QRS T U

From Flow
From From Data From . From From (K-M+ X
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI- JxP iDataEntry; Workforce ;Workforce: O)-((C+ K=C K- M:F?) (€
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)

Analysisi

{ y y y { y y y N y y { {

‘Table 13: Persons with Disabilities

Subsequent/Current Short-term Goals

Persons with Disabilities

3 Yeur Goals
Projected

All Emplovees

Growth (New Positions) Turnover {Re%]m&;ﬁ Terminated
2 Anticipated

7 i i Present Projected Present L
Projecca Hires Over 3 SR e o " | Represaion | Represmatonin3

Years
i o o 1

L . . .

Turnover (Replacement of
Employment Equity Terminated Emplovees)

Occupational Group (EEOG)

01/02(Managers 1,779 9.7% 0 0 0 47 0.0% 0 29 0
03 |Professionals 163 13.3% 0 0 0 3 0.0% 0 3 0
04 |Semi-Professionals & Tech 37 17.2% 0 0 0 2 0.0% 0 0 0
05 [Supervisors 2,936 10.4% 0 0 0 148 0.0% 0 260 0
06 [Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 155 15.3% 0 0 0 3 0.0% 0 2 0 -2 1.9% 1.9%
08 [Skilled Sales & Service 2,111 13.6% 0 0 0 78 0.0% 0 -4 0 4 3.7% 3.7%
09 |Skilled Crafts & Trades 2 26.0% 0 0 0 0 0.0% 0 0 0 0 0.0% 0.0%
10 |[Clerical Personnel 548 17.8% 0 0 0 30 0.0% 0 8 0 -8 5.5% 5.5%
11 |Intermediate Sales & Service 5,263 19.0% 0 0 0 240 0.0% 0 55 0 -55 4.6% 4.6%
12 [Semi-Skilled Manual 352 18.0% 0 0 0 25 0.0% 0 -8 0 8 7.1% 7.1%
13 |Other Sales & Service 13271 15.1% 0 0 0 813 0.0% 0 23 0 -23 6.1% 6.1%
14 |Other Manual Workers 32 15.1% 0 0 0 3 0.0% 0 -1 0 1 9.4% 9.4%
Total 26,649 15.0% 0 0 0 1,392 0.0% 0 -1,392 0 0.0% 1,392 1,392 5.2% 5.2%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l - 1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Persons with Disabilities

‘Table 14: Persons with Disabilities

Employment Equity

Occupational Group (EEOG) S““"‘“‘” Comments
i {18

01/02(Managers . 0.0
03 |Professionals

04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

coocoocoooooooo
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ta for Subsequent/Current Go:

A B GG B E G H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi

All Emplovees

L Turnover (Replacement of Terminated
Number Growth (New Positions) ! e% o yees) . m Turnover (Replacement of
mpl Anticipated Terminated Emplovees)

e s Over 3

DD
Years
o oy e

WWWWW%WWW W%WWWHW

Projected
Representation in 3
Years

Employment Equity

Present Projected Present
Occupational Group (EEOG) Gap

Adgianing | Bresent Gan Representation

01 |Senior Managers 79 7.3% 0 0 0 0.0% 0 0 0 10.1% 0 10.1% 10.1%
02 [Middle & Other Managers 1,700 12.1% 0 0 0 374 0.0% 0 -119 0 15.0% 1 19 119 22.0% 22.0%
03 [Professionals 163 13.3% 0 0 0 43 0.0% 0 0 0 26.4% 0 0 26.4% 26.4%
04 |Semi-Professionals & Tech 37 17.2% 0 0 0 6 0.0% 0 4 0 27.6% -4 -4 16.2% 16.2%
05 [Supervisors 2,936 10.4% 0 0 0 1,015 0.0% 0 -208 0 27.5% 208 208 34.6% 34.6%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 155 15.3% 0 0 0 42 0.0% 0 2 0 28.4% -2 2 27.1% 27.1%
08 [Skilled Sales & Service 2,111 13.6% 0 0 0 542 0.0% 0 81 0 29.5% -81 -81 25.7% 25.7%
09 |Skilled Crafts & Trades 2 26.0% 0 0 0 0 0.0% 0 0 0 6.5%)| 0 0 0.0% 0.0%
10 [Clerical Personnel 548 17.8% 0 0 0 153 0.0% 0 =22 0 23.9% 22 22 27.9% 27.9%
11 [Intermediate Sales & Service 5,263 19.0% 0 0 0 1,548 0.0% 0 -64 0 28.2% 64 64 29.4% 29.4%
12 [Semi-Skilled Manual 352 18.0% 0 0 0 109 0.0% 0 25 0 38.2% -25 -25 31.0% 31.0%
13 |Other Sales & Service 13,271 15.1% 0 0 0 3,902 0.0% 0 531 0 33.4% -531 -531 29.4% 29.4%
14 |Other Manual Workers 32 15.1% 0 0 0 6 0.0% 0 2 0 25.5% -2 -2 18.8% 18.8%
Total 26,649 15.0% 0 0 0 7,748 0.0% 0 -7,748 0.0% 7,748 7,748 29.1% 29.1%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 16: Members of Visible Minorities

Members 0fvisihlu~ Minorities
Short-term Goals Comments
%

Employment Equity
Occupational Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

SO OL

Page 22 of 38



Federal Contractors Program Achievement Report
Part 3: Goals
Compass Group Canada Ltd.
[Date: 2018-04-11]

002252

Total

Page 23 of 38



Federal Contractors Program Achievement Report
Part 4: Results - Women
Compass Group Canada Ltd.
[Date: 2018-04-11]

002253

PAG B . Ciob i E P F PG P oH i@ gt K o fL iM i N i O (P Qi R ‘S LT iU PVEW X (Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
\’ J y y J J J y y { J J y \’ \’ J y { \’ \’ y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
Occupational Group Nomer 5 "
(EEOG) i s epee e N e e M ol I N ) S
“““ " | ¢ 8 o 0w k) ¢} 8 8w L 8 8
. 2016 18 28.1 274 0 102 6
01 |Senior Managers
2018 79 20 253 274 22 -2 92.4 17 4 235 5 -1 0 0 0.0 0 0 5 2 40.0 1 1
0 Middle & Other 2016 1,207 596 494 389 470 126 126.9
Managers 2018 1,700 837 492 389 661 176 126.6 600 261 435 233 28 47 26 553 23 3 184 67 36.4 91 -24
. 2016 112 67 59.8 56.3 63 4 106.3
03 |Professionals
2018 163 96 589 557 91 5 105.7 62 33 532 35 -2 2 2 100.0 1 1 13 6 46.2 8 -2
04 Semi-Professionals & | 2016 23 7 30.4 46.9 11 -4 64.9
Technicians 2018 37 12 324 445 16 -4 72.9 12 4 333 5 -1 2 1 50.0 1 0 4 2 50.0 1 1
. 2016 2,182 1,533 70.3 554 1,209 324 126.8
05 | Supervisors
2018 2,936 2,059 70.1 555 1,629 430 126.4 909 592 65.1 504 88 94 55 58.5 66 -11 318 198 62.3 223 225
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+Gx § Part3: E+Kx } Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100: Part 3: Goals 100 Goals F+Mx 100;
Analysis
\’ J y \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
= Connenr
gmp; Actal Percent of Percent of Percent of Percent of
al Mat al Mat al Met Gnal Met
01 |Senior Managers 2018 12 2 167 nm 0. o o 0 o 0
2021 12 2 16.7 0.0 0.0 0.0
0 Middle & Other 2018 463 220 0.0 0.0 0.0
Managers 2021 463 220 0.0 0.0 0.0
03 | Professionals 2018 51 29 0.0 0.0 0.0
2021 51 29 0.0 0.0 0.0
Semi-Professionals & | 2018 10 3 0.0 0.0 0.0
04 ..
Technicians 2021 10 3 0.0 0.0 0.0
. 2018 685 449 0.0 0.0 0.0
05 | Supervisors
2021 685 449 . 0.0 0.0 0.0
06 | Supervisors: Crafts & | 2018 0 0 00 o[ 00 00 0.0 0.0
Trades 2021 0 0 . 0.0 0.0 0.0
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PAL B C D E | F G H I J K L M N o P Q R | s T U v w X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N . Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
y | y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations

Occupational Group Nomer 5 "
(EEOG) i s e Enpoys Dt | oo [~ e ey | ot
“““ " | ¢ 8 o 0w k) ¢} 8 8w L 8 8
07 Administrative & 2016 77 76.2 80.7 -5 94 5
Senior Clerical 2018 155 111 71.6 80.7 125 -14] 887 58 33 56.9 47 -14 4 2 50.0 3 -1 11 6 54.5 8 -2
08 Skilled Sales & 2016 1,439 660 459 41.6 599 61 110.3
Service Personnel 2018 2,111 922 437 414 874 48 1055 1,259 430 342 521 91 92 27 29.3 42 -15 679 219 323 311 -92
09 Skilled Crafts & 2016 1 1 100.0 39 0 1| 2564.1
Trades Workers 2018 2 2 100.0 39 0 2| 2564.1 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 335 232 69.3 70.0 235 -3 98.9
10 |Clerical Personnel
2018 548 371 67.7 69.4 380 -9 97.6 305 190 62.3 212 -22 12 6 50.0 8 -2 126 75 59.5 87 -12
1 Intermediate Sales & | 2016 3,125 2,354 75.3 657 2,053 301 114.7
Service Personnel 2018 5263 3,915 74.4 6577 3,458 457 113.2 3474 2421 69.7 2,282 139 52 36 69.2 39 -3 1,737 1,177 67.8 1,308 -131
12 Semi-Skilled Manual | 2016 214 8 37 184 39 -31 20.3
Workers 2018 352 16 4.5 19.1 67 -51 23.8 208 18 8.7 40 -22 5 0 0.0 0 0 117 13 11.1 4 9
Part 2: Flow | D92 E+Dx | Part3 E+Gx § Part3: E+Kx } Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
Analysis
\’ J y \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
= Connenr
gmp; Actal Percent of Percent of Percent of Percent of
al Mv:t al Mv:t al Met Gnal Met
Administrative & 2018 51 29 0 0 0 0 0 0
07 . .
Senior Clerical 2021 51 29 0.0 0.0 0.0
08 Skilled Sales & 2018 672 238 0.0 0.0 0.0
Service Personnel 2021 672 238 0.0 0.0 0.0
Skilled Crafts & 2018 0 0 0.0 0.0 0.0
09
Trades Workers 2021 0 0 0.0 0.0 0.0
10 | Clerical Personnel 2018 191 121 0.0 0.0 0.0
2021 191 121 0.0 0.0 0.0
1 Intermediate Sales & | 2018 1,789 1,280 0.0 0.0 0.0
Service Personnel 2021 1,789] 1,280 0.0 0.0 0.0
12 Semi-Skilled Manual | 2018 96 5 0.0 0.0 0.0
Workers 2021 96 5 0.0 0.0 0.0
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PAL B iCci D i E i F PG i H PT iy i K P L i M i N fQ i P i Qi R P8 P T+ U Vi W i X | Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y | y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Waorkforce Hires Promotions Terminations

. Year
Occupational Group Vo i i e
Emplaym Emplnym

(FE0G) BEsle e e e e . e
““““ e e

13 Other Sales & Service | 2016 8,714 5,330 61.2 56.8 4,950 380 107,7
Personnel 2018 13,271 8,081 60.9 56.8 7,538 543 107.2 8,157 4,767 58.4 4,633 134 167 89 53.3 102 -13 4,407 2,545 57.7 2,696 -151

14 Other Manual 2016 21 2 9.5 22.6 5 -3 421
Workers 2018 32 3 94 254 8 -5 36.9 20 3 15.0 5 -2 1 0 0.0 0 0 12 2 16.7 1 1

Total 2016 17,538 10,885 62.1 555 9,734 1,151 111.8
2018 26,649 16,445 61.7 0.0 0 16,445 0.0 15,081 8,756 58.1 0 8,756 478 244 51.0 297 =53 7,613 4,312 56.6 4,725 -413

Part2Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100; Part 3: Goals 100 Goals F+Mx 100
Analysis
y J J J

New Entrants Gual&
v Flow Data Short-term Goals Long-term Goals
ear
= EEE Comment:

Emplo: Percent of Percent of ?emzntof Percent of
niod RSN S - P S el e

%

13 Other Sales & Service
Personnel 2021 3,917 2,311
Other Manual 2018 9 1
1
Workers 2021 9 1
2018 7,946 4,688
Total > >
2021 7,946 4,688
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PAL B C D E | F G H I J K L M N o P Q R | s T U v w X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N . Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF =+ 100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
y | y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations

Occupaﬁonal Gmup z&borigiml Penples Al Aboriginal l’ewl&s Al Aboriginal Peoples All Aboriginal Peoples
(EEOG) st ... ...
“““ | ¢ 8 o 0w k) ¢} 8 8w L 8 8
01 | Senior Managers 2016 2 0'0
2018 79 2 2,5 2,9 2 0 87.3 17 0 0.0 0 0 0 0 0.0 0 0 5 0 0.0 0 0
0 Middle & Other 2016 1,207 18 1.5 22 27 -9 67.8
Managers 2018 1,700 63 3.7 22 37 26 168.4 600 37 6.2 13 24 47 6 12.8 1 5 184 18 9.8 3 15
. 2016 112 1 09 1.5 2 -1 59.5
03 |Professionals
2018 163 3 1.8 1.6 3 0 115.0 62 1 1.6 1 0 2 0 0.0 0 0 13 1 7.7 0 1
04 Semi-Professionals & | 2016 23 0 0.0 22 1 -1 0.0
Technicians 2018 37 3 8.1 2.0 1 2| 4054 12 3 25.0 0 3 2 0 0.0 0 0 4 1 25.0 0 1
. 2016 2,182 79 3.6 3.1 68 11 116.8
05 | Supervisors
2018 2,936 154 52 3.1 91 63 169.2 909 43 47 28 15 94 5 53 3 2 318 16 5.0 12 4
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+Gx § Part3: E+Kx } Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
Analysis
\’ J y \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Aboriginal Peoples Aboriginal Peoples Abariginal Peoples ( omments

Year

Actal Percent of Percent of Percent of Percent of
al Mv:t al Mv:t al Met Gnal Met

01 |Senior Managers 2018 12 0
2021 12 0
0 Middle & Other 2018 463 25
Managers 2021 463 25
03 |Professionals 2018 31 0
2021 51 0
Semi-Professionals & | 2018 10 2
04 ..
Technicians 2021 10 2
2018 685 32
05 | Supervisors
2021 685 32
Supervisors: Crafts & | 2018 0 0
06
Trades 2021 0 0

0 0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0

0 0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0

0 0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
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PAL B C D i E | F G H I J K | L M N o i P Q R I § | T U v w X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N . Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
y | y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations

Occupaﬁonal Gmup Aboriginal Peoples All Aboriginal l’ewl&s All Aborisinal Penples All Aborisinal Peaples
(EEOG) i ... _ . ____________
“““ e R
07 Administrative & 2016 1 141 4
Senior Clerical 2018 155 5 3,2 1,4 2 3| 2304 58 1 1.7 1 0 4 0 0.0 0 0 11 0 0.0 0 0
08 Skilled Sales & 2016 1,439 63 44 6.4 92 -29 68.4
Service Personnel 2018 2,111 130 6.2 6.1 129 1 101.0 1,259 72 5.7 77 -5 92 7 7.6 4 3 679 49 7.2 30 19
09 Skilled Crafts & 2016 1 0 0.0 11 0 0 0.0
Trades Workers 2018 2 0 0.0 1.1 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 335 9 2.7 35 12 -3 76.8
10 |Clerical Personnel
2018 548 30 5.5 32 18 12 171.1 305 21 6.9 10 11 12 2 16.7 0 2 126 9 7.1 3 6
1 Intermediate Sales & | 2016 3,125 125 4.0 2.7 84 41 148.1
Service Personnel 2018 5,263 360 6.8 2.8 147 213| 2443 3,474 206 5.9 97 109 52 4 7.7 2 2 1,737 126 7.3 69 57
12 Semi-Skilled Manual | 2016 214 13 6.1 2.7 6 71 2250
Workers 2018 352 30 8.5 2.5 9 21 340.9 208 20 9.6 5 15 5 0 0.0 0 0 117 11 9.4 7 4
Part 2: Fl Part 2 E+Dx | Part3 E+G Part 3: E+Kx } Part3:
Data sources: Daat: Anal;;\lls Flow Data l 00 ® C?:als l 00 * Ga:als. F+Ix100: Part3: Goals 1 00 ® Ga;;ls. F+Mx 100;
Analysis
\’ J y \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
o Aoeiginal Propies Kharigmat Peapies Aboriginal Pooples Comments
gmp; Actl Percent of Percent of Percent of Percent of
al Mﬂt al Mﬂt al Met Gnul Met
Administrative & 2018 51 1 0 0 0 0 0 0
07 . .
Senior Clerical 2021 51 1 0.0 0.0 0.0
08 Skilled Sales & 2018 672 30 0.0 0.0 0.0
Service Personnel 2021 672 30 0.0 0.0 0.0
Skilled Crafts & 2018 0 0 0.0 0.0 0.0
09
Trades Workers 2021 0 0 0.0 0.0 0.0
10 [Clerical Personnel 2018 11 14 00 00 00
2021 191 14 0.0 0.0 0.0
1 Intermediate Sales & | 2018 1,789 84 0.0 0.0 0.0
Service Personnel 2021 1,789 84 0.0 0.0 0.0
12 Semi-Skilled Manual | 2018 96 9 0.0 0.0 0.0
Workers 2021 96 9 0.0 0.0 0.0
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Al B . Cciob S E G F LG P H P P oJ i K PL i M i NGE O (P :Q f RIS GT s U PV EW LOX Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N . Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
y | y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations

Occupaﬁonal Gmup Aboriginal Peoples All Aboriginal l’ewl&s All z&bwgmal Penples All Aborisinal Peaples
E Emplnym

(EEOG) s L EESISE = T el I ) TS
“““ ““““
13 Other Sales & Service [ 2016 8,714 458 340 118 134 8
Personnel 2018 13,271 952 7,2 3,9 518 434 1839 8,157 515 6.3 318 197 167 21 12.6 9 12 4,407 322 7.3 232 90
4 Other Manual 2016 21 0 0.0 52 1 -1 0.0
Workers 2018 32 0 0.0 4.1 1 -1 0.0 20 4 20.0 1 3 1 0 0.0 0 0 12 4 333 0 4
Total 2016 17,538 768 4.4 3.6 631 137 121.6
2018 26,649 1,732 6.5 0.0 0 1,732 0.0 15,081 923 6.1 0 923 478 45 9.4 21 24 7,613 557 73 333 224
Part2Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100; Part 3: Goals 100 Goals F+Mx 100
- Analysis
y J J y

New Entrants Gual&
v Flow Daia Shurt—term Goals Long-term Goals
ear
= T Awwirews | Comment:

Employees Percent of Percent of Percent of
Ll P B
0,0

0.0

Other Sales & Service
Personnel

Other Manual
Workers

Total
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PAL B C D E F G H I J K L M N P Q R S T U v w X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 -N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF =+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis i Analysis N Analysis N Analysis
y | y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity

Workforce Hires Promotions Terminations

Ocmpaﬁon al Gmup All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities Persons with Disabilities
(EEOG) Enpiye i | s Enpiys it | Erviores
LR e e Gk R DR L e R R e e
& |Managers
02 2018 1,779 47 2.6 43 76 -29 61.4 617 31 5.0 27 4 47 6 12.8 1 5 189 10 5.3 3 7
. 2016 112 1 0.9 3.8 4 -3 235
03 |Professionals
2018 163 3 1.8 38 6 -3 48.4 62 2 32 2 0 2 0 0.0 0 0 13 0 0.0 0 0
04 Semi-Professionals & | 2016 23 1 43 4.6 1 0 94.5
Technicians 2018 37 2 5.4 4.6 2 0] 1175 12 2 16.7 1 1 2 0 0.0 0 0 4 1 25.0 0 1
. 2016 2,182 80 3.7 13.9 303 =223 26.4
05 | Supervisors
2018 2,936 148 5.0 13.9 408 -260 36.3 909 46 5.1 126 -80 94 3 32 3 0 318 16 5.0 12 4
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Pat2Flow } T2 { Eipx | Pan3: | E+Gx | Pa3 E<Kx | Part3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals F=1x100% Part3: Goals 100 Goals F=Mx100

2 J y y J J J J J y J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Employees Percent of Percent of Percent of Percent of
il 8 s s % %
57 .

ws| | m s o oo oo 00
& [Managers ——
02 2021 475 27 0.0 0.0
03 |Professionals 2018 sl 2 00 0.0
2021 51 2 0.0 0.0
Semi-Professionals & | 2018 10 1 0.0 0.0
04 .
Technicians 2021 10 1 0.0 0.0
. 2018 685 33 0.0 0.0
05 | Supervisors
2021 685 33 0.0 0.0
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0
Trades 2021 0 0 0.0 0.0
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PAG B C D E F G H I J K L M N o P Q R i s T U N w X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N . Part 2 .
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Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
0““1’““0“ al Gmup Persons with Disabilities All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
(EEOG) i ... it | Emweses [ | Eaponed | Dt
“““ ““““
07 Administrative & 2016 -1 58 2
Senior Clerical 2018 155 3 1,9 3,4 5 -2 56.9 58 1 1.7 2 -1 4 0 0.0 0 0 11 0 0.0 0 0
08 Skilled Sales & 2016 1,439 50 35 35 50 0 99.3
Service Personnel 2018 2,111 78 37 35 74 4 105.6 1,259 45 3.6 44 1 92 7 7.6 3 4 679 23 34 24 -1
09 Skilled Crafts & 2016 1 0 0.0 38 0 0 0.0
Trades Workers 2018 2 0 0.0 38 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 335 12 3.6 7.0 23 -1 51.2
10 |Clerical Personnel
2018 548 30 5.5 7.0 38 -8 782 305 20 6.6 21 -1 12 1 8.3 0 1 126 7 5.6 5 2
1 Intermediate Sales & | 2016 3,125 155 5.0 5.6 175 -20 88.6
Service Personnel 2018 5,263 240 4.6 5.6 295 =55 81.4 3,474 114 33 195 -81 52 1 1.9 3 -2 1,737 61 35 86 -25
12 Semi-Skilled Manual | 2016 214 16 7.5 4.8 10 6 155.8
Workers 2018 352 25 7.1 4.8 17 8 148.0 208 17 82 10 7 5 0 0.0 0 0 117 10 8.5 9 1
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
Analysis
\’ J y \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Year Persons with
Disabiities Persons with Disabilities Bersons with Disabilities ( omments

07 Administrative & 2018 51 1
Senior Clerical 2021 51 1
Skilled Sales & 2018 672 29

08 .

Service Personnel 2021 672 29

09 Skilled Crafts & 2018 0 0
Trades Workers 2021 0 0

10 |Clerical Personnel 2018 191 14

2021 191 14

1 Intermediate Sales & | 2018 1,789 54
Service Personnel 2021 1,789 54
Semi-Skilled Manual | 2018 96 7

12
Workers 2021 96 7

0 0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0

o mE R

0 0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
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Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
0““1’““0“ al Gmup Persons with Disabilities All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
(EEOG) i ... i | Emweses [T Eaponed | Dt
“““ ““““
13 Other Sales & Service [ 2016 8,714 534 549 -15 97 3
Personnel 2018 13,271 813 6,1 6,3 836 -23 97.2 8,157 288 35 514 -226 167 7 42 10 -3 4,407 156 35 270 -114
14 Other Manual 2016 21 1 4.8 53 1 0 89.8
Workers 2018 32 3 9.4 53 2 1 176.9 20 3 15.0 1 2 1 0 0.0 0 0 12 1 83 1 0
Total 2016 17,538 869 5.0 6.7 1,175 -306 74.0
2018 26,649 1,392 52 0.0 0 1,392 0.0 15,081 569 38 0 569 478 25 52 24 1 7,613 285 3.7 377 -92
Pat2Flow i L% | EiDx | Pand | E+Gx i Pa3 E<Kx | Pat3
Data sources: Data Analysis F/l\ow [?ata 100 Goals 100 Goals F+1Ix100: Part 3: Goals 100 Goals F+Mx 100
nalysis
{ J J J

New Entrants Gual&
Flow Data Shurt—term Goals Long-term Goals

Year Persons with
Disabitites Persans with Disabilities Nmms with Disabilities ( omments
Emplnym Percent of I* of Percent 01' Percent of
= o [

13 Other Sales & Service 2018 3,917
Personnel 2021 3,917 139
Other Manual 2018 9 2

14
Workers 2021 9 2

2018 7,946 309
Total 2
2021 7,946 309
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Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promoﬁons Terminations
Occupational Group i N 5 "
(EEOG) i ... ... ..
“““ | ¢ 8 o 0w k) ¢} 8 8w L 8 8
. 2016 10.1 -1 77 4
01 |Senior Managers
2018 79 8 10,1 10.1 8 o[ 1003 17 2 11.8 2 0 0 0 0.0 0 0 5 0 0.0 0 0
0 Middle & Other 2016 1,207 264 21.9 15.0 181 83 145.8
Managers 2018 1,700 374 22.0 15.0 255 119 146.7 600 121 20.2 90 31 47 16 34.0 10 6 184 41 22.3 40 1
. 2016 112 31 27.7 24.6 28 3 112.5
03 |Professionals
2018 163 43 26.4 26.4 43 0 99.9 62 13 21.0 16 -3 2 2i 100.0 1 1 13 2 15.4 4 -2
04 Semi-Professionals & | 2016 23 2 8.7 28.1 6 -4 30.9
Technicians 2018 37 6 16.2 27.6 10 -4 58.8 12 1 83 3 -2 2 0 0.0 0 0 4 0 0.0 0 0
. 2016 2,182 807 37.0 27.6 602 205 134.0
05 | Supervisors
2018 2,936 1,015 34.6 275 807 208 125.7 909 178 19.6 250 =72 94 21 223 35 -14 318 51 16.0 118 -67
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+Gx § Part3: E+Kx } Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100: Part 3: Goals 100 Goals F+Mx 100;
Analysis
\’ J y \ J J J y y { J
New Entrants Goals
Flow Data Shnrt-term Gnals Lcmg-term Gﬂals
Xeus Comments
gmp; Actal Percent of Percent of Percent of Percent of
al Mv:t al Mv:t al Met Gnal Met
01 |Senior Managers 2018 12 2 167 - 0 o o 0 0 0
2021 12 2 . 0.0 0.0 0.0
0 Middle & Other 2018 463 96 0.0 0.0 0.0
Managers 2021 463 96 0.0 0.0 0.0
03 | Professionals 2018 51 13 0.0 0.0 0.0
2021 51 13 0.0 0.0 0.0
Semi-Professionals & | 2018 10 1 0.0 0.0 0.0
04 ..
Technicians 2021 10 1 0.0 0.0 0.0
. 2018 685 148 0.0 0.0 0.0
05 | Supervisors
2021 685 148 0.0 0.0 0.0
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0 0.0
Trades 2021 0 0 0.0 0.0 0.0
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(EEOG) i ... ... ..
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07 Administrative & 2016 21 20.8 27.1 -6 76 7
Senior Clerical 2018 155 42 27.1 284 44 -2 95.4 58 24 414 16 8 4 2 50.0 1 1 11 4 36.4 2 2
08 Skilled Sales & 2016 1,439 394 27.4 294 423 -29 93.1
Service Personnel 2018 2,111 542 251 29.5 623 -81 87.0 1,259 218 17.3 371 -153 92 21 22.8 25 -4 679 115 16.9 186 <71
09 Skilled Crafts & 2016 1 0 0.0 6.5 0 0 0.0
Trades Workers 2018 2 0 0.0 6.5 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 335 97 29.0 19.6 66 31 147.7
10 |Clerical Personnel
2018 548 153 279 239 131 22 116.8 305 61 20.0 73 -12 12 1 83 3 -2 126 25 19.8 36 -11
1 Intermediate Sales & | 2016 3,125 1,021 327 279 872 149 117.1
Service Personnel 2018 5,263 1,548 29.4 282 1,484 64 104.3 3,474 650 18.7 980 -330 52 15 28.8 17 -2 1,737 321 18.5 568 -247
12 Semi-Skilled Manual | 2016 214 87 40.7 374 80 7 108.7
Workers 2018 352 109 31.0 382 134 -25 81.1 208 40 19.2 79 -39 5 1 20.0 2 -1 117 24 20.5 48 -24
Part 2: Fl Part 2 E+Dx | Part3 E+G Part 3: E+Kx } Part3:
Data sources: Daat: Anal;;\lls Flow Data l 00 * C?:als l 00 * Ga:als. F+1x100: Part 3: Goals 1 00 * Ga;;ls. F+Mx 100
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\’ J y \ J J J y y { J
New Entrants Goals
Flow Data Shnrt-term Gnals Lcmg-term Gﬂals
Xeus Comments
gmp; Actal Percent of Percent of Percent of Percent of
al Mv:t al Mv:t al Met Gnal Met
07 [Administrative & 2018 51 2 431 n 366.7 0 o o 0 0 0
Senior Clerical 2021 51 22 . 0.0 0.0 0.0
08 Skilled Sales & 2018 672 124 0.0 0.0 0.0
Service Personnel 2021 672 124 0.0 0.0 0.0
Skilled Crafts & 2018 0 0 0.0 0.0 0.0
09
Trades Workers 2021 0 0 0.0 0.0 0.0
10 [Clerical Personnel 2018 11 37 00 00 00
2021 191 37 . 0.0 0.0 0.0
1 |Intermediate Sales & | 2018 1,789 344i 192 nm 0.0 0.0 0.0
Service Personnel 2021 1,789 344 0.0 0.0 0.0
12 Semi-Skilled Manual | 2018 96 17 0.0 0.0 0.0
Workers 2021 96 17 0.0 0.0 0.0
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13 Other Sales & Service | 2016 8,714 2,919 335 332 2,893 26 100. 9
Personnel 2018 13,271 3,902 294 334 4,433 =531 88.0 8,157 1,425 17.5 2,724 -1,299 167 43 25.7 56 -13 4,407 846 19.2 1,476 -630

14 Other Manual 2016 21 5 23.8 16.3 3 2 146.1
Workers 2018 32 6 18.8 255 8 -2 73.5 20 3 15.0 5 -2 1 0 0.0 0 0 12 2 16.7 3 -1

Total 2016 17,538 5,653 322 29.6 5,191 462 108.9
2018 26,649 7,748 29.1 0.0 0 7,748 0.0 15,081 2,736 18.1 0 2,736 478 122 255 154 -32 7,613 1,431 18.8 2,454 -1,023
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. 0,0 .

13 Other Sales & Service 2018 3,917
Personnel 2021 3,917 622 0.0
Other Manual 2018 9 1
1
Workers 2021 9 1
2018 7,946 1,427
Total 2 2
2021 7,946 1,427
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Compass Group Canada Ltd.

[Date: 2018-04-11]

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results

accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in

geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as

appropriate.
Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.
Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.
Communicated the goals to relevant managers as well as monitored and recorded the results.
Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.
Consulted employee/union representatives on communication and implementation of employment

equity.
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

]

Impact of economic and industrial conditions on the organization.

Any reorganization or other corporate structural changes.

Acquisitions, mergers or transfers of employees.

We had a significant divestiture, and several small acqusitions, over the past two years.

Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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Strikes (include dates, the number of employees affected and the occupational groups of those
employees).

Our organization was impacted by the recent college strike in Ontario. However, these events did not
have a detrimental impact to the structure of our employeee base.

[] Other.

Additional Details

Please provide any additional information (optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Compass Group Canada Ltd.
Primary Location: Mississauga, ON

Number of Employees: 26649

Ontario 12466
British Columbia 6572
Alberta 3160
Quebec 2275
Nova Scotia 754
Saskatchewan 475
Manitoba 443
Newfoundland and Labrador 336
Northwest Territories 76
Prince Edward Island 68
New Brunswick 24

Organization Overview:

NAICS # 7223 (Special Food Services)

Compass Group Canada provides foodservices and support services across the core sectors
including leading sports and leisure venues, executive dining rooms and cafes, schools,
universities, senior’s residences and hospitals as well as remote camps and off shore oil rigs.
The company serves people across Canada in serving delicious, nutritious meals and by
providing cleaning and maintenance services in a variety of key markets including education,
healthcare, business and industry, sports and leisure, and defense, offshore and remote sites.
The Company’s headquarters are in Mississauga, Ontario with regional offices in British
Columbia, Alberta, Saskatchewan, Manitoba, Quebec, and Nova Scotia.

Key Dates — First Year Assessment

Initiated: 2016-04-01
Received: 2016-06-06
Closed: 2016-06-06

Workforce Analysis: 2016-04-12

Key Dates — Subsequent Assessment
Initiated: 2018-05-29
Received: 2019-01-15

Employment and Empioi et ('ja]‘fl;OOZ;ﬁ(g:?Bﬁi
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Workforce Analysis: 2018-04-11

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes [1 No

Comments:

| have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1 to 6:
Yes [1 No

Comments:

The period reported on the Achievement report is 2016-04-12 to 2018-04-11. The data from
the current workforce analysis included in the Achievement table is consistent with that found
in Forms 1 to 6 from WEIMS.

ASSESSMENT OF REASONABLE PROGRESS

In the previous assessment many gaps were found in different EEOG’s in each designated
group. In the previous assessment only short-term were set in numerical format. No long-term
goals were set.

Women

04 | Semi-Professionals & Technicians Goal met (achieved 125 %)
07 | Admin. & Senior Clerical Personnel Goal met (achieved 700.0%)
10 | Clerical Personnel Goal met (achieved 6533.3%)
12 | Semi-Skilled Manual Workers Goal not set

14 | Other Manual Workers Goal met (achieved 100.0%)

Assessment/Observations
e EEOG 04 - Out of 14 new entrants, five were from this designated group. The market
availability is 46.9%. The company had set a goal of hiring/ promoting four individuals
while they hired/promoted five individuals, thus achieved 125% of the goal set.
e EEOG 07 - Out of 62 new entrants, 35 were from this designated group. The market
availability is 80.7%. The company had set a goal of hiring/ promoting five individuals
while they hired/promoted 35 individuals, thus achieved 700.0% of the goal set.
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e EEOG 10 - Out of 317 new entrants, 196 were from this designated group. The market
availability is 70.0%. The company had set a goal of hiring/ promoting three individuals
while they hired/promoted 196 individuals, thus achieved 6533.3% of the goal set.

e EEOG 12 - Out of 213 new entrants, 18 were from this designated group. The market
availability is 18.4%. Reasonable effort could not be assessed since no goal was set.

e EEOG 14 - Out of 21 new entrants, three were from this designated group. The market
availability is 22.6%. The company had set a goal of hiring/ promoting three individuals
and they did hire/promote three individuals, thus achieved 100.0% of the goal set.

Aboriginal Peoples

01 | Senior Managers Goal not met (achieved 0.0%)
02 | Middle & Other Managers Goal met (achieved 477.8%)
03 | Professionals Goal met (achieved 100.0%)
04 | Semi-Professionals & Technicians Goal met (achieved 300.0%)
08 | Skilled Sales & Service Personnel Goal not set

10 | Clerical Personnel Goal met (achieved 2300.0%)
14 | Other Manual Workers Goal met (achieved 400.0%)

Assessment/Observations

e EEOG 01 — Out of 17 new entrants, none were from this designated group. The market
availability is 2.9%. The company had set a goal of hiring/ promoting two individuals
and they did not hire/promote any, thus did not achieve the goal set.

e EEOG 02 — Out of 647 new entrants, 43 were from this designated group. The market
availability is 2.2%. The company had set a goal of hiring/ promoting nine individuals
and they did hire/promote 43 individuals, thus achieved 477.8% of the goal set.

e EEOG 03 — Out of 64 new entrants, one was from this designated group. The market
availability is 1.5%. The company had set a goal of hiring/ promoting one individual and
indeed hired/promoted one individual, thus achieved 100.0% of the goal set.

e EEOG 04 — Out of 14 new entrants, three were from this designated group. The market
availability is 22.6%. The company had set a goal of hiring/ promoting three individuals
and they did hire/promote three individuals, thus achieved 100.0% of the goal set.

e EEOG 08 - Out of 1351 new entrants, 79 were from this designated group. The market
availability is 6.4%. Reasonable effort could not be assessed since no goal was set.

e EEOG 10 — Out of 317 new entrants, 23 were from this designated group. The market
availability is 3.5%. The company had set a goal of hiring/ promoting one individual and
they did hire/promote 23 individuals, thus achieved 2300.0% of the goal set.

e EEOG 14 - Out of 21 new entrants, four were from this designated group. The market
availability is 5.2%. The company had set a goal of hiring/ promoting one individual and
they did hire/promote four individuals, thus achieved 400.0% of the goal set.
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Persons with Disabilities

01/02 | Managers Goal not set
03 Professionals Goal not met (achieved 66.7%)
05 Supervisors Goal not set
07 Admin. & Senior Clerical Personnel Goal not set
10 Clerical Personnel Goal not set
11 Inter. Sales & Service Personnel Goal not set
13 Other Sales & Service Personnel Goal not set

Assessment/Observations

e EEOG 01/02 - Out of 664 new entrants, 37 were from this designated group. The market
availability is 4.3%. Reasonable effort could not be assessed since no goal was set.

e EEOG 03 — Out of 64 new entrants, two were from this designated group. The market
availability is 3.8%. The company had set a goal of hiring/ promoting three individuals
and they hired/promoted two individuals, thus achieved 66.7% of the goal set.

e EEOG 05 — Out of 1003 new entrants, 49 were from this designated group. The market
availability is 13.9%. Reasonable effort could not be assessed since no goal was set.

e EEOG 07 — Out of 62 new entrants, one was from this designated group. The market
availability is 3.4%. Reasonable effort could not be assessed since no goal was set.

e EEOG 10 — Out of 317 new entrants, 21 were from this designated group. The market
availability is 7.0%. Reasonable effort could not be assessed since no goal was set.

e EEOG 11— Out of 3526 new entrants, 115 were from this designated group. The market
availability is 5.6%. Reasonable effort could not be assessed since no goal was set.

e EEOG 13 — Out of 8324 new entrants, 295 were from this designated group. The market
availability is 6.3%. Reasonable effort could not be assessed since no goal was set.

Members of Visible Minorities

01 | Senior Managers Goal met (achieved 200.0%)
04 | Semi-Professionals & Technicians Goal not met (achieved 25.0%)
07 | Admin. & Senior Clerical Personnel | Goal met (achieved 433.33%)
08 | Skilled Sales & Service Personnel Goal not set

Assessment/Observations
e EEOG 01 — Out of 17 new entrants, two were from this designated group. The market
availability is 10.1%. The company had set a goal of hiring/ promoting one individual
and they did hire/promote two individuals, thus achieved 200.0% of the goal set.
e EEOG 04 — Out of 14 new entrants, one was from this designated group. The market
availability is 28.1%. The company had set a goal of hiring/ promoting four individuals
and they did hire/promote one individual, thus achieved only 25.0% of the goal set.

W
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EEOG 07 — Out of 62 new entrants, 26 were from this designated group. The market
availability is 27.1%. The company had set a goal of hiring/ promoting six individuals
and they did hire/promote 26 individuals, thus achieved 433.3% of the goal set.
EEOG 08 — Out of 1351 new entrants, 239 were from this designated group. The market
availability is 29.4%. Reasonable effort could not be assessed since no goal was set.

ASSESSMENT OF REASONABLE EFFORTS
An assessment of reasonable efforts is not required given that all goals have been met

O

at 80% or above.

This assessment covers the data from 2016-04-12 to 2018-04-11. During their initial
assessment, the organization had set 15 short-term goals. They achieved over 80.0% for
11 goals set and four goals were not met. Eight goals were not set and thus reasonable

progress was not able to access.

During this period the company had a significant divestiture, and several small

acquisitions.

ASSESSMENT OF GOALS

All short and long-term goals are set in percentage format.

All short-term goals are set as per the labour market availability.

Women

Workforce Analysis Results Goals

_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term

(EEOG) Gap |(1to3| (3+

years) | years)

# | Description # Hor% | #or% % %
01 | Senior Managers -2 27.4 27.4 25.3 27.4
04 | Semi-Professionals & Technicians -4 44.5 445 32.4 44.5
12 | Semi-Skilled Manual Workers -51 19.1 19.1 4.5 19.1
14 | Other Manual Workers -5 25.4 25.4 9.4 254

Observations:

Employment and

All short-term goals are set as per the labour market availability.
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Aboriginal Peoples

Workforce Analysis Results Goals
_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3| (3+
years) | years)
# | Description # #Hor% | #or% % %
14 | Other Manual Workers -1 4.1 4.1 0.0 4.1
Observations:
e Short and long-term goals are set as per the labour market availability.
Persons with Disabilities
Workforce Analysis Results Goals
_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3| (3+
years) | years)
# Description # Hor% | #or% % %
8;/ Managers -29 4.3 4.3 2.6 4.3
03 | Professionals -3 3.8 3.8 1.8 3.8
05 | Supervisors -260 139 13.9 5.0 13.9
07 | Admin. & Senior Clerical Personnel -2 3.4 3.4 1.9 3.4
10 | Clerical Personnel -8 7.0 7.0 5.5 7.0
11 | Inter. Sales & Service Personnel -55 5.6 5.6 4.6 5.6
13 | Other Sales & Service Personnel -23 6.3 6.3 6.1 6.3
Observations:
e Allshort-term goals are set as per the labour market availability.
Members of Visible Minorities
Workforce Analysis Results Goals
Representation | LMA
Employment Equity Occupational Group | Present | Short- | Long-

Employment and
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(EEOG) Gap term | term

(1to3 ] (3+

years) | years)
# Description # Hor% | #or% % %
04 | Semi-Professionals & Technicians -4 27.6 27.6 16.2 27.6
07 | Admin. & Senior Clerical Personnel -2 28.4 28.4 27.1 28.4
08 | Skilled Sales & Service Personnel -81 29.5 29.5 25.7 29.5
12 | Semi-Skilled Manual Workers -25 38.2 38.2 31.0 38.2
13 | Other Sales & Service Personnel -531 334 334 29.4 334
14 | Other Manual Workers -2 25.5 25.5 18.8 25.5

Observations:

e Allshort-term goals are set as per the labour market availability.

RECOMMENDATION

| recommend that the employer be found:
[lin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances | recommend that the closing letter include the following:

e Given that there are a number of gaps in women, person with disabilities and members
of visible minorities, the organization may want to consider collaborating with
universities or reaching out to professional associations in order to identify qualified
potential employees that are members of the designated groups.

e Large gaps present in EEOG 12 for women, in EEOG 05, EEOG 11 and EEOG 13 for
persons with disabilities, and in EEOG 08, EEOG 12 and EEOG 13 for members of visible
minorities. The organization may want to consider conducting an Employment Systems
Review (ESR) of their recruitment and hiring policies and practices, in order to identify
any potential barriers to the recruitment and retention of individuals specifically in the
mentioned designated groups.

e Guidance on conducting an employment systems review is available on the Labour
Program website (Step 2-2 of the modules): https://equity.esdc.gc.ca/sgiemt-
weims/emp/W.2.3msM.1lintInf.4%40-eng.isp?&&cid=aide-
help& ga=2.252268041.1845905918.1519931408-1912045188.1507820070.
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Name of Analyst: Neena Sharan

Date: January 17, 2019
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Nyirasafari, Ange AN [NC]

From: Sharan, Neena N [NC] on behalf of EE-EME

Sent: February 13, 2019 2:00 PM

To: 'Shah, Ayesha'; 'diversity@compass-canada.com’; 'brenda.brown@compass-
canada.com’; 'sandi.channing@compass-canada.com’

Subject: Government of Canada Agreement Number: 061109 — Notification of Compliance

with the Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Brenda Brown:

| am writing to inform you that the subsequent compliance assessment initiated on May 29, 2018 has been
completed. As a result of the assessment, Compass Group Canada Ltd. has been found to be in compliance with the
requirements of the Federal Coniractors Program (FCP) under the Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has maintained
compliance with the requirements of the FCP and made reasonable progress and/or reasonable efforts to achieve
employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you will find
recommendations below for your consideration to ensure the ongoing success of the Compass Group Canada Ltd.
employment equity program.

e Given that there are a number of gaps in women, person with disabilities and members of visible minorities, the
organization may want to consider collaborating with universities or reaching out to professional associations
in order to identify qualified potential employees that are members of the designated groups.

e Large gaps presentin EEOG 12 for women, in EEOG 05, EEOG 11 and EEOG 13 for persons with disabilities,
and in EEOG 08, EEOG 12 and EEOG 13 for members of visible minorities. The organization may want to
consider conducting an Employment Systems Review (ESR) of their recruitment and hiring policies and
practices, in order to identify any potential barriers to the recruitment and retention of individuals specifically in
the mentioned designated groups.

e Guidance on conducting an employment systems review is available on the Labour Program website (Step 2-
2 of the modules): hitps://equity.esde.ge.ca/sgiemt-weims/emp/W.2.3msM. 1intinf.4%40-eng.jsp7&&cid=aide-
help& ga=2.252268041.1845905918.1519931408-1912045188.1507820070.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments every three
years. The next assessment will be initiated on May 29, 2021. Future compliance assessments will continue to focus
on the achievement of reasonable progress in meeting the goals established by your organization.

When your organization is notified of the next assessment, the following information will be required by the due date:

o Workforce data (Forms 1 to 6) at the national level,

e An updated workforce analysis; and

o A completed Achievement Report that includes revised short-term and long-term numerical goals for any
gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been made since
the previous assessment. If over the three year period reasonable progress has not been made, Compass Group
Canada Ltd. will be required to demonstrate that it has made reasonable efforts to achieve its goals. We encourage
your organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to implement

employment equity in ways that are meaningful and relevant to their organization. Evidence of reasonable efforts
could include:
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o the implementation of initiatives to foster a diverse and inclusive workplace;

e measures to remove employment barriers;

o tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that goals are
met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our website to
access a humber of tools and a series of training modules. In particular, we encourage your organization to continue
using the Workplace Equity Information Management System (WEIMS) which can assist you in generating your
workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP, please contact
Neena Sharan at neena.sharan@hrsdc-rhdec.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Compass Group
Canada Ltd. continued success in achieving a diverse and inclusive workplace.

Sincerely,
Workplace Equity Team
Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
ee~eme@hrsde-rhdec.ge.ca
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